CITY OF SACRAMENTO
Department of Transportation
Engineering Services Division

TO THE HONORABLE CITY COUNCIL
SACRAMENTO, CALIFORNIA:

in compliance with the Contract D
labor, materials, supervision, transportation, equipment, servi

FILED
MAR 2.9 2008

. By The
Office of The City Clerk

ocuments, the undersigned hereby proposes to furnish all required
ces, taxes and incidentals requited for:

8™ AVENUE IMPROVENMENTS PROJECT {PN: TZB6)

in the City and County of Sacramento, California.

The Work is to be done in strict conf

the City Clerk, for the following surm:

Bid Proposal

Page 1 of 4

ormity with the Contract Documents now on file in the office of

Item Estimated . -

No. ltem Quantity Unit Unit Price Total
1 Stamped Asphalt Pavement 10 Install 530 SE $ ‘Sj % $ 25’/ "%E[(]
2 Excavation and Grading 254 {F} ' s 2 7} $ //’ ’2, 3 ‘{ZLL-
3 Asphalt Concrete to Place 47 TON $.RXgE 3% 6, 777
4 Aggregate Base, Class Z, to Place 142 TON $ é/ [/ $h§/’ ng’
§ Sidewalk, 3 %" PCC, to Construct 3,186 sk s /5 s #2777 p
6 Curb and Gutter No. 4 to Construct 870 LF s &S/ $ 35:) &7
7 Truncated Domes to Place 19 EA $ 7,5#(7 $ /[/j g
8 Drain Inet to Reset to Grade 2 A 8 FLS s L0720
g Gutter Drain No. 22 to Construct 14 EA 3.7y S0 % /& zf 2
10 Modified Type B Drain Inlet to 4 EA % é gy $ /T2y (e

Construct
11 8" Drain Lead to Place 435 LF s 290 S KDLEUVZ
12 10" Drain Lead to Place 174 F$_m s_ Y, 02¢
13 Combined Sewer Maintenance Hole 3 EA 5 52, i 3 Z :2’; i ézﬂgj?
No 3 to Construct

14 Pipe, Drain Under Sidewalk, to Place 1 A s Bl s SV
15 Water Valve to Adjust to Grade 4 Ea s 200 ¢ /1200
16 Fire Hydrant to Adjust to Grade 1 EA 3.2, 000 $ a2
17 Sod to Place 919 SF £ 77 Z,.G7

C & C Construction
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CITY OF SACRAMENTO
Department of Transportation
Engineering Services Division

18
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32

33

34

35

Imported Topsoil ta Place

Soil Preparation and Finish Grading
Shrubs and Groundcover Piants 1o
Place

Bark Mulch to Place

1" frrigation Service 1o Install
lrrigation System to Install
Landscape Maintenance

Chain Link Fence to Relocate

Sign to Place

Sign to Relocate

4" Thermoplastic Striping to Place
12" Thermoplastic $triping to Place
Thermoplastic Pavement Markings to
Place

Thermoplastic Striping and Markings
to Remove and Replace
Thermoplastic Triple Four Crosswalks
to Place

Raised Pavement Markers to Place

Paint to Place

Streetlight installation

(F) -~ Denotes Final Pay Quantity

92

788

132

15

30

100

664

158

110

120

180

140
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s 52 sﬁé{,’?iﬂ/
$ 2/‘767 $ .{’5: 52 é’
s/ 8 2/,5273
s 52 s 3069

sLip 5 200
s /2, 500 $. /2457

s 7700 s Llep
s g 34852
s LS 8 5.8
s /Yo s 25

s B, ad $ —29777

$ :g/ A 4 g72-
s 5,97 « DIp
s /1 s /1 /P8
s /2 s /) HAAT

$£CZ $£‘,3'(2'52

$L5&/£7V $ 28’69

73,570

TOTAL

A Schedule of Values for lump sum traffic signal or street lighting bid items must be included with
the bid. Otherwise, the bid will be deemed non-responsive.

FILED
MAR 29 2006

By The
Office of The Gity Clerk



CITY OF SACRAMENTO Bid Proposal
Department of Transporation
Engineering Services Division Page 3 of 4

It is understood that this Bid Proposal is based upon completion of the Work within a period of Forty-
five {45} working days, commencing on the date set forth in the written Notice to Proceed issued by
the City to the Contractor.

in determining the amount bid by each bidder, City shall disregard mathematical errors in addition,
subtraction, multiplication and division that appear cbvious on the face of the Proposal. When such a
mathematical error appears on the face of the Propesal, the City shall have the right 1o correct such
error and to compute the total amount bid by said bidder on the basis of the corrected figure or figures.

When an item price is required to be set forth in the Proposal, and the total for the item set forth
separately does not agree with a figure which is derived by multiplying the item price times the
Engineer's estimate of the quantity of work to be performed for said item, the item price shall prevail
over the sum set forth as the total for the item unless, in the sole discretion of the City, such a
procedure would be inconsistent with the policy of the bidding procedure. The total paid for each such
item of work shall be based upon the item price and not the total price.  Should the Proposal contain
only total price for the item and the item price is omitted, the City shall determine the item price by
dividing the total price for the item by Engineer’'s estimate of the estimated gquantities of work to be
performed as items of work.

If the Proposal contains neither the item price nor the total price for the item, then it shall be deemed
incomplete and the Proposal shall be disregarded.

The undersigned has examined the location of the proposed Work, the local conditions at the place
where the Work is to be done, is familiar with the Contract Documents and is familiar and expressly
agrees ta the liquidated damages provision of the Contract Documents.

The undersigned has checked carefully all of the foregoing figures and understands that the City of
Sacramento will not be responsible for any errors or omissions on the part of the undersigned in
making up this Bid Proposal.

Enclosed is 8id Proposal Guarantee, as required, consisting of a bidder's bond or other acceptable
security for not less than ten percent {10 %) of the amount Bid Proposal.

The undersigned agrees that all addenda received and acknowledged herein shall become a part of and
be included in this Bid Propesal. This Bid Propasal includes the following addenda:

add 1 2 gL DATE 345406 ¢
add v 2 gL DATE 3tAfo6 @@7/

Add. # DATE

NOTE: State whether your concern is a corporation, a co-partnership, private individual, or individuals
doing business under a firm name.

O oc portabon

If the Bidder is a corporation, the Bid Proposal must be executed in the name of the corporation and
must be signed by a duly authorized officer of the corporation.

if the Bidder is a partnership, the Bid Proposal must be executed in the name of the partnership and
one of the partners must subscribe their signature thereto as the authorized representative of the
partnership.



CITY OF SACRAMENTO Bid Proposal
Depariment of Transportation
Engineering Services Division Page 4 of 4
AMOUNT OF BID PROPOSAL GUARANTEE ENCLOSED:
{$ ) not less than ten percent (10%} of amount Bid Propogal
CERTIFIED CHECK contpatTok: C ¢ \coskocdon, Tne
/ CASHIER'S CHECK ‘
v BID BOND By b L

MONEY ORDER
OTHER SECURITY

(Signattre)

) Conclnan

v

(Printor Type)

Titie QE O

Address Q@S.DQ D:)\va) Q\J@-

m
o
u
B
i
H
1
i

Pockbn, Co 8565

TeE;phone No. Qi 43%- HR'O

Fax No Qo - C{'E)é(“ b&%g

Date 'S‘éq [OL

Contractor's License No, {4 4O

Type Q;jb +0g

Expiration Date ‘/3 { 103
Tax 1D Nos- Fed. (& - 037600

Siate CIOC;“ —7958 5

City of Sacramento Business Operation Tax Certificate No. QG‘)(O Og

{City will not award contract if Certificate Number is missing}

FILED
MAR 2 9 2006

. By The
Office of The City Clerk

b,

5 50 oo _2 /29[

EMPLOYEE IITIALS . 7Y W

MARIK ONE BOX FOR EACH ITEM ONLY
BID SECURITY

{ ) NONE REQUIRED

{ ) PROPERLY SIGHED

BID DEPOBIT TYPE

¢ B BOND

() CALIE. BANK CASHIER'S CHECK
{ ) CERTIFIED CHECK

{ ) CcAsH

{ ) GALIF. BANK MONEY ORDER

AFTER AWARD OF BID

{ } SEGURITY RETYRNED
{ ) SECURITY ACCEZPTED

Fooregipors ey e



CITY OF SACRAMENTO DRUG-FREE PCOLICY AND AFFIDAVIT
Department of Transportation Page 1 of 1
Engineering Services Division

DRUG-FREE WORKPLACE POLICY AND AFFIDAVIT

BID PROPOSAL MAY BE DECLARED NONRESPONSIVE IF THIS FORM (COMPLETED) IS NOT ATTACHED.
Pursuant to City Council Resolution CC80-498 dated 6/26/30 the following is required.

The undersigned contractor certifies that it and all subcontractors performing under this Agreement will provide a drug-
free workplace by:

1. Publishing a "Drug-Free Workpiace" statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession or use of a controlled substance is prohibited in the contractor's workplace and specifying the actions that will be
taken against employees for violations of such prohibition

2. Establishing a Drug-Free Awareness Program to inform employees about:

a The dangers of drug abuse in the workplace

b The confractor's policy of maintaining a drug-free workplace

¢ Any available drug counseling, rehabilitation, and employee assistance program

d The penalties that may be imposed upon empioyees for drug abuse violations occurring in the workplace

3. Notify employees that as a condition of ernployment under this Agreement. employees will be expected to:

a Abide by the terms of the statement
b. Notify the employer of any criminal drug statute conviction for a violation occurring in the workplace

4. Making it a requirement that each employee (o be engaged in the performance of the Agreement be given a copy on the
"Drug-Free Workplace” statement

5. Taking one of the following appropriate actions, within thirty (30) days of receiving notice from an employee or olherwise
receiving such notice, that said employee has received a drug conviction for a violation occurring in the workplace:

a Taking appropriate disciplinary action against such an employee, up to and including termination; or
b Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for
such purposes by & federal, state, or local health, law enforcement or other appropriate agency

* | certify that no person employed by this company, corporation, or business has been convicted of any criminal drug statute
violation on any job site or project where this company, corporation or business was performing was within three years of the
date of my signature below.

EXCEPTION: U / Q

Date Violation Type Place of Oceurrence

If additional space is required use back of this form.

* The above statement will aiso be incorporated as a part of each subcontract agreement for any and all subcontractors
selected for performance on this project.

IN THE EVENT THIS COMPANY, CORPORATION, OR BUSINESS IS AWARDED THIS CONSTRUCTION AGREEMENT, AS A
RESULT OF THIS BID; THE CONTRACTOR WITH HIS/HER SIGNATURE REPRESENTS TO THE CITY THAT THE
INFORMATION DISCLOSED IN THIS DOCUMENT IS COMPLETE AND ACCURATE. [T I8 UNDERSTOOD AND AGREED
THAT FALSE CERTIFICATION IS SUBJECT TO IMMEDIATE TERMINATION BY THE CITY.

The Representations Made He}ein On This Document Are Made Under Penalty Of Perjury.
il .
CONTRAZ‘TOR’S AME: C 3’/@ O,(D NS OQ:LC)(\,' Ino
BY: Gl ﬁ/ OE,O Date: ‘3199 / oL
- Signatur Title
ol Coua
Effects of violafions: a-Suspension of payments under the Agreement. b. Suspension or termination of the Agreement. .

Suspension or debarment of the contractor from receiving any Agreement from the City of Sacramento for a period not to exceed
five years

FM 681
{Rev 10/5/01}
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MINIMUM QUALIFICATIONS QUESTIONNAIRE

Sacramento City Code section 3.60.020 authorizes the Sacramento City Council to adopt standard
minimum qualifications for bidders on competitively bid public works construction projects, and requires,
among other provisions, that a bidder mest such minimum qualifications at the time of bid opening to be
considered responsible. On June 8, 2004, the City Council adopted Resolution No. 2004-433 establishing
these standard minimum qualifications. Pursuant to City Code section 3 60.020, a bidder failing to meet
these minimum qualifications at the time of bid opening shall not be considered a responsible bidder.

All bidders must demonstrate compliance with the minimum qualifications established by Resolution No.
2004-433 by completing all of the questions contained in this questionnaire If a bidder answers ‘yes” to
any single question, fails to submit a fully completed questionnaire, or submits false information, this will
result in a determination that the minimum qualifications are not met, and the bidder shall not be
considered a responsible bidder for purposes of bidding on this contract. If two or more entities submit a
bid on & contract as a Joint Venture, each entity within the Joint Venture must separaiely meet these
minimum qualifications for the Joint Venture to be considered a responsible bidder

The City of Sacramento ("City") shall make its determination on the basis of the submitted questionnaire,
as well as any relevant information that is obtained from others or as a result of investigation by the City.
While it is the intent of this questionnaire 1o assist the City in determining whether bidders possess the
minimum qualifications necessary to submit bids on the City's competitively bid public works construction
contracts, the fact that a bidder submits a questionnaire demonstrating that it meets these minimum
quaiifications shall not in any way fimit or affect the City’s ability to: (1) review other information contained
in the bid submitted by the bidder, and additional relevant information, and determine whether the
contractor is a responsive and/or responsible bidder; or (2) establish pre-qualification requirements for a
specific contract or contracts.

By submitting this questionnaire, the bidder consents to the disclosure of its questionnaire answers: (i) to
third parties for purposes of verification and investigation; (i) in connection with any protest, challenge or
appeal of any action taken by the City; and (iii) as required by any law or regulation, including without
limitation the California Public Records Act {Calif Gov't Code sections 6250 et seq )} Each questionnaire
must be signed under penalty of perjury in the manner designated at the end of the form, by an individual
who has the legal authority to bind the bidder submitting the questionnaire [f any information provided hy
a bidder becomes inaccurate, the bidder shall immediately notify the City and provide updated accurate
information in writing, under penalty of perjury.

FOR CITY CLERK USE ONLY
RESOLUTION NO.: 2004-433
DATE ADOPTED: Tune 8, 2004

Minimum Qudlifications Questionncdire
Page 1 of &




QUESTIONNAIRE

NOTICE: All of the following questions regarding “your firm” refer to the firm {corporation,
partnership or sole proprietor) submitting this questionnaire, as well as any firm(s)
with which any of your firm's owners, officers, or partners are or have been
associated as an owner, officer, partner or similar position within the last five years,

The firm submitting this questionnaire shall not be considered a responsible bidder
if the answer to any of these questions is “yes”, or if the firrn submits a
guestionnaire that is not fully completed or contains false information.

1 Classification & Expiration Date(s) of California Contractor's License Number(s) heid by firm-
O, D 0% - Yafoxy - 211740
2 Has a contractor's license held by your firm and/or any owner, officer or partner of your firm been

revoked at anytime in the last five years?

Yes No

(9

3. Within the last five years, has a surety completed a contract on your firm's behalf, or paid for
completion of a contract to which your firm was a party, because your firm was censidered to be in
default or was terminated for cause by the proiect owner?

Yes

4, Atthe time of submitting this minimum qualifications questionnaire, is your firm ineligible to bid on
or be awarded a public works contract, or perform as a subcontractor on a public works contract,
pursuant to either California Labor Code section 1777.1 (prevailing wage violations) or Labor Code ;
section 1777 7 (apprenticeship violations)? J

©,

Yes

&

5. At any time during the last five years, has your firm, or any of its owners, officers or partners been
convicted of a crime involving the awarding of a contract for a government construction project, or
the bidding or performance of a government contract?

Yes

FOR CITY CLERK USE ONLY

RESOLUTION NO : 2004-433

DATE ADOPTED: june 8, 2004

Minimum Qualificaiions Quesiionnaire
Page 2 of §
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Answer either subsection A or B, as applicable:

A Your firm has completed three or more government construction contracts in Sacramento
County within the last five years: Within those five years, has your firm been assessed

liquidated damages on three or more government construction contracts in Sacramento
County for failure to complete contract work on time?

NOTE: If there is a pending administrative or court action challenging the assessment of
liquidated damages on a government contract within the last five years, you need

not include that contract in responding to this question.

Yes Not applicable

OR

B Yourfirm has not completed at least three government construction contracts in Sacramento
has your firm been assessed

County within the last five years™ Within the last three years,
fiquidated damages o7 three or more government construction contracts for failure to complete

contract wark on time?

NOTE: If there is a pending administrative or court action challenging an assessment{ of
liquidated damages ona government contract within the last three years, you need

not include that contract in responding to this guestion.

Yes No Not applicable

In the last three years has your firm been debarred from bidding on, of completing, any
government agancy or public works construction contract for any reason?

NOTE: Ifthere is a pending administrative or court action challenging a debarment, you
need not include that debarment in responding to this guestion.

Yes N

enalties against your firm for any “serious” or

Has CAL OSHA assessed a total of three or more p
ts performed in Sacramento County atany

“willful" violation gceutring on construction proiec
time within the last three years?

NOTE: |fthereis a pending administrative or courtaction appealing a penalty assessment,
you need not include that penalty assessment in responding to this guestion.

Yes No

FOR CITY CLERK USE ONLY
RESOLUTION NO.: 2004-433

DATE ADOPTED: June 8, 2004

Minimum Qualifications Questionnaire
Page 3ofé



9 Answer either subsection A of B, as preferred:

e Workers' Compensation

A In the last three yeais has your firm had a three year averag

experience modification rate exceeding 117

Yes

OR

B In the last three years has your firm had a three-year average incident rate for total lost

workday cases exceeding 107

nt the number of lost workday cases per 100 fuli-time

NOTE: incident rates represe
lculated as: (N/EH) x 200,000, where

workers and is to be ca

number of jost workday cases (as defined by the U.S. Dept. of

Labor, Bureau of Labor Statistics)
total hours worked by all employees durin
hase for 100 equivalent full-time working

week,
50 weeks per year)

N
EH g the calendar year
{(working 40 hours per

i 200,000
5

i

Yes No
10 in the past three years, has the federal EPA, Region IX or a California Air Quality Management
Quality Control Board assessed penalties three or more times, either

District or Regional Water
t an owner for a violation resuiting in whole or in part fromany actionor

against your firm, or agains
omission by your firm on & pr ject on which your firm was a contractor?

ative or court action appealing a penalty

NOTE: If there is a pending administr
g that penalty assessment in responding to

assessment, you need not includ
this question.

Yes

FOR CITY CLERK USE ONLY
RESOLUTION NO.: 2004-433

DATE ADOPTED: Tune 8, 2004

Minimum Qualifications GQuestionnaire
Page 4 01 6




11

12

13.

14

in the past three years, has the federal EPA, Region IX or a California Air Quality Management
District or Regional Water Quality Control Board assessed a single penalty of $100,000 or more,
either against your firm, or against an owner for a violation resulting in whole or in part from any
action or omission by your firm on a project on which your firm was the contractor?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

Yes

:p

in the past three years, have civil penaliie$ been assessed against your firm pursuant to California
Labor Code 1777.7 for violation of California public works apprenticeship requirements, three or
more times?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to

this question.
tn the past three years, has a public in California withheld coniract payments or assessed
penalties against your firm for violation of public works prevailing wage requirements, three or
more times?

Yes

NOTE: if there is a pending administrative or court action appealing a withholding or
penalty assessmenf, you need not include that withholding or penalty
assessment in responding to this question.

Yes ‘

Has your firm been assessed penatlties for violation of public works prevailing wage requirements
in California, in an aggregate amount for the past three years of $50,000 or more?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

FOR CITY CLERK USE ONLY
RESOLUTION NO,: 2004-433

DATE ADOPTED: June §, 2004

Minimum Qualifications Questionnaire
Page 5of 6




VERIFICATION AND SIGNATURE

|, the undersigned, certify and declare that | have read all the foregoing answers to this Minimum
Qualifications Questionnaire, and know their contents. The matters stated in these Questionnaire answers

Signed at (p(\(\ ‘L(Jﬂ , QQ , on &/@c?fffofé

(Locatibn) 4 )) (Ddte)
Signature- ( Gl

Print name:(pCO\ QQ_UQNQ‘AO(\
Title: OE-G

NOTE! If two or more entities submit a bid on a contract as a Joint Venture, each entity within the
Joint Venture must submit a sepamate Minimum Qualifications Questionnaire.

FOR CITY CLERK USE ONLY
RESOLUTION NO.: 2004-433
DATE ADOPTED: Tune 8, 2004

Minimum Qualifications Questionnaire
Page 6 of 4
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NON-DISCRIM!NAT&ON IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

INTRODUCTION

The Sacramento Non-Discrimination In Employee Benefits By City Contractors
Ordinance (the “Ordinance”), codified as Sacramento City Code Chapter 3 .54, prohibits
City contractors from discriminating in the provision of employee benefits between
employees with spOUSES and employees with domestic partners, and between the
spouses and domestic partners of employees.

APPLICATION

The provisions of the Ordinance apply to any contract or agreement (as defined below),
hetween a Contractor and the City of Sacramento, in an amount exceeding $25,000.00
The Ordinance applies 0 that portion of a contractor's operations that occur (i) within
the City of Sacramento; (ii) on real property outside the City of Sacramento if the
property is owned by the City or if the City has a right to occupy the property; o (i) at
any location where a significant amount of work related to a City contract is being
performed. The provisions apply only to those employee(s) actually working on the City
contract ang only for the actual amount of time the employee(s) spend working on such
contract. ,

The Ordinance does not apply” to subcontractors or subconiracts of any Contractor or
contractors; o transactions enterad into pursuant {© gooperative purchasing agreements
approved by the Sacramento City Council; to legal contracts of other governmentai
jurisdictions or public agencies without separate competitive bidding by the City, where
the requirements of the ordinance wil violate or are inconsistent with the terms or
conditions of a grant, subvention or agreement with 2 public agency or the instructions of
an authorized representative of any such agency with respect fo any such grant,
sybvention of agreement; to contracts for excavation or street construction; or to
agreements for the use of City right-of-way where a contracting utility has the power of
eminent domain,

-~

DEFINITIONS
As set forth in the Ordinance, the following definitions apply.

“Contract” means an agreement for public works or improvements to be performed, or
for goods or services to be purchased or grants to be provided, at the expense of the
City or to be paid out of moneys deposited in the treasury or out of the trust money
under the control or collected by the City. sContract” also means a written agreement for
the exclusive use ("exclusive use” means the right to use or occupy real property to the
exclusion of others, other than the right reserved by the fee owner) of occupancy of real
property for a term exceeding 29 days in any calendar year, whether by singular or
cumutative instrument, (i) for the operation or use by others of real property owned or
controlied by the City for the operation of 2 business, social, or other establishment or
organization, including leases, cancessions, franchises and easemenis, of (i} for the
City's use of occupancy of real property owned by others, including leases, concessions,
franchises and gasements

“Contract” shall not include” a revocable at-will use of encroachment permit for the use
of or encroachment on City property regardless of the ultimate duration of such permit;
excavation, street construction or street use permits; agreements for the use of City

Page 1oi8
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

right-of-way where a contracting utility has the power of eminent domain; or agreements
governing the use of City property that constitute a public forum for activities that are
primarily for the purpose of espousing or advocating causes or ideas and that are
generally protected by the First Amendment to the United States Constitution or that are
primarily recreational in nature.

“Contractor’ means any person or persons, firm partnership or corporation, company , of
combination thereof, that enters into a Contract with the City. “Contractor” does not
include a public entity

“Domestic Partner” means any person who has a currently registered domestic
partnership with a governmental entity pursuant to state or local law authorizing the
registration

“Employee Benefits” means bereavement leave; disability, life, and other types of
insurance, family medical leave, health benefits; membership or membership discounts;
moving expenses; pension and retirement benefits; vacation; travel benefits; and any
other benefit given fo empioyees; "Employee benefits” shali not include benefits to the
extent that the application of the requirements of this chapter to such benefits may be
preempted by federal or state.

CONTRACTOR’S OBLIGATION TO PROVIDE THE CITY WITH DOCUMENTATION
AND INFORMATION :

Contractor shall provide the City with documentation and information verifying is
compliance with the requirements of the Ordinance within ten (10) days of receipt of &
request from the City. Contractors shall keep accurate payroll records, showing, for
each City Contract, the employee's name, address, Social Security number, work
classification, straight time pay rate, overtime pay rate, overtime hours worked, staius
and exemptions, and benefits for each day and pay period that the employee works on
the City Contract Each request for payrol! records shall be accompanied by an affidavit
to be completed and returned by the Contractor, as stated, attesting that the information
contained in the payroll records is true and correct, and that the Contractor has complied
with the requirements of the Ordinance A viotation of the Ordinance or noncompliance
with the requirements of the Ordinance shall constitute a breach of contract

EMPLOYER COMPLIANCE GERTIFICATE AND NOTICE REQUIREMENTS

(a) All contractars seeking a Contract subject to the Ordinance shall submit a completed
Declaration of Compliance Form (attachment "A", signed by an authorized
representative, with gach proposal, bid or application. The Declaration of Compliance
shall be made a part of the executed contract, and will be made available for public
inspection and copying during regular business hours.

(b} The Contractor shall give each existing employee working directing on a City
contract, and (at the time of hire), each new employee, a copy of the notification
provided as attachment "B "

{(c) Contractor shall post, in a place visible to all employees, a copy of the notice
provided as attachment "ct
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NON-DISCRIM!NATlON iN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

020 Censkochoq, Inc.

Name of Contractor

L0900 Dolodn Ouence Raelbn, Co. 95765

Address

The above named contractor (“Contractor") hereby declares and agrees as follows:

1 | have read and understand the Non-Discrimination In Employee Benefits By City
Contractors Ordinance (“Ordinance") provided to me by the City of Sacramenio
(“City") in connection with the City's request for proposals or other solicitations for

the performance of services, or for the provision of commodities, under @ City
contract of agreement (“Contract’)

2 As a condition of receiving the City Contract, | agree 10 fully comply with the
requirements of the Ordinance, codified as Chapter 3 54 of the Sacramento City
Code
3 if the face amount of this City Contract is less than $25,000, as a condition of

réceiving this Contract, | agree 10 notify the City in writing if the aggregate value
of the City Contract referenced hergin, after changes, modifications, of simijar
actions, equals or exceeds $25,000 in total value.

4 | understand, to the extent that such benefits are not preempted or prohibited by
federal or state law, employee henefits covered by the Ordinance, are any of the

following: -

Bereavement Leave

Disability, life, and other types of insurance
Family medical leave

Health benefits

Membership or membership discounts
Moving expenses

pension and retirement benefits

Vacation

Trave! benefits

Any other henefit offered to employees

——Te e eo TR

| agree that should | offer any of the above listed employee benefits, that | will
offer those benefits, without discrimination between employees with spouses
and employees with domestic partners, and without discrimination between the
spouses and domestic partners of such employees

5 | understand that | will not be considered to be discriminating in the provision of
application of employee benefits under the foliowing conditions of circumsiances’
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

a. In the event that the actual cost of providing a benefit to a domestic
partner or spouse, exceeds the cost of providing the same benefit to a
spouse or domestic partner of an employee, | will not be required to
provide the benefit, nor shall it be deemed discriminatory, if | require the
employee to pay the monetary difference in order to provide the benefit to
the domestic partner or to the spouse.

b In the event | am unabie to provide a certain benefif, despite taking
reasonable measures to do so, if | provide the employee with a cash
equivalent, | will not be deemed to be discriminating in the application of
that benefit

o If | provide empioyee benefits neither to employee’s spouses nor fo
employee's domestic partners.

d. If | provide employee benefits to employees on a basis unrelated to
marital or domestic partner status.

e If | submit, 1o the Program Coordinator, written evidence of making
reasonable efforts to end discrimination in employee benefits by
implementing policies which are to be enacted before the first effective i
date after the first open enrollment process ioliowing the date the
Contract is executed with the City.

| understand that any delay in the implementation of such policies may
not exceed one (1) year from the date the Contract is executed with the
City, and applies only to those employee benefits for which an open
enrollment process is applicable

f Until administrative steps can be taken to incorporate, in the
infrastructure, nondiscrimination in employee benefits

The time allotted for these administrative steps will apply only to those

employee benefits for which administrative steps are necessary and may
not exceed three (3) months from the date the Contract is executed with :
the City. ;

g. Until the expiration of a current collective bargaining agreement(s) where,
in fact, employee benefits are governed by a collective bargaining i
agreement(s) i

h | take all reasonable measures to end discrimination in employee benefits

by either requesting the union(s) involved agree to reopen the ‘
agreement(s) in order for me to take whatever steps are necessary to end
discrimination in employee benefits or by my ending discrimination in 1
employee benefits without reopening the collective bargaining

agreemeni(s)
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

i in the event | cannot end discrimination in employee benefits despite
taking all reasonable measures to do so, | provide a cash equivalent to
eligible employees for whom employee benefits (as listed previously), are
not available.

Unless otherwise authorized in writing by the City Manager, | understand
this cash equivalent must begin at the time the union(s) refuse to aliow
the collective bargaining agreement(s) to be reopened or no longer than
three (3) months from the date the Contract is executed with the City.

53 | understand that failure fo comply with the provisions of Section 5. (a) through
4. (i), above, will subject me o possible suspension and/or termination of this
Contract for cause; repayment of any or all of the Contract amount disbursed by
the City, debarment for future contracts unti all penalties and restitution have
been paid in full, deemed ineligible for future contracts for up to two (2) years, the
impaosition of a penaity, payable to the City, in the sum of $50.00 for each
employee, for each calendar day during which the employee was discriminated
against in viclation of the provisions of the Ordinance,

7 i understand and do hereby agree to provide each current employee and, within
ten (10) days of hire, each new employee, of their rights under the Ordinance. |
further agree to maintain a copy of each such letter provided, in an appropriate
file for possible inspection by an authorized representative of the City. i also
agree to prominentty display a poster informing each employee of these rights

8 | understand that | have the right to request an exemption to the benefit
provisions of the Ordinance when such a request is submitted to the
Brocurement Services Division, in writing with sufficient justification for resolution,

prior to contract award.

| further understand that the City may request a waiver or exemption o the
pravisions or requirements of the Ordinance, when only one contractor is
available to enter into a contract or agreement 1o occupy and use City property
on terms and conditions established by the City; when sole source conditions
exist for goods, services, public project or improvements and related construction
services: when there are no responsive bidders to the EBO requirements and the
contract is for essential goods or services; when emergency conditions with
public health and safety implications exist; or when the contract is for specialized
legal services if in the best interest of the City

B
3
B
5
A
B
_
n
=
=
=
=

9. in consideration of the foregoing, | shall defend, indemnify and hold harmless,
the City, its officers and employees, against any claims, actions, damages, costs
(including reasonable attorney fees), or other liabilities of any kind arising from
any violation of the City's Equal Benefits Requirements or of the Ordinance by

me
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

| declare under penalty of perjury under the laws of the State of Cafifornia that the
foregoing is true and correct, and that | am authorized to bind the Contractor to the

provisions of this Declaration.

() faq 06
Signature of Authorized Representative Date
?\@\ Cevecnon
Print Name )
CEO
Title
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

SRS YOUR RIGHTS UNDER THE CITY OF SACRAMENTO’S
NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

On. ... ... (date), your employer (the “Employer”) entered into a contract with
the City of Sacramento (the*Cityyfor .. .. .~ = - ... {contract details), and as
a condition of that contract, agreed to abide by the requirements of the City's Non-
Discrimination in Employee Benefits By City Contractors Ordinance (Sacramento City
Code Section 3.54).

that those benefits be provided without discrimination between employees with spouses
and employees with domestic partners, and without discrimination between the spouse !
or domestic partner of employees.

The Ordinance covers any empioyee working on the specific contract referenced above,
but only for the period of time while those employees are actually working on this
specific contract

The included employee benefits are: |

- Bereavement leave - - Moving expenses '
- Disability, life and other types of insurance - Pension and retirement ;
- Family medical leave benefits ’
- Health benefits - Vacation
- Membership or membership discounts - Travel benefits

- Any other benefits given to

empioyees

(Employee Benefits does not include benefits that may be preempted by
federal or state law )

- f you feel you have been discriminated or retafiated against by your employer in the
terms and conditions of your apptication for employment, or in your employment, or in
the application of these employee benefits, because of your status as an applicant or as
an employee protected by the Ordinance, or because you reported a violation of the
Ordinance, and after having exhausted ali remedies with your employer,
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS

You May . ..

o

ORDINANCE

Submit a written complaint to the City of Sacramento, Contract Services
Unit, containing the details of the alleged violation. The address is:

City of Sacramento

Contract Services Unit

921 10th 8t , Room 402
Sacramento, CA 95814-2714

Bring an action in the appropriate division of the Superior Court of the
State of California against the Employer and obtain the following
remedies:

- Reinstatement, injunctive relief, compensatory damages and

punitive damages

- Reasonable atiorney’s fees and costs
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NON-DISCRIMINATION IN ENMPLOYEE BENEFIID DT LI Wivinme e
ORDINANCE

YOUR RIGHTS UNDER THE CITY OF SACRAMENTO'S
TION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

If your employer provides employee benefits, they must be provided to those employees

working on a City of Sacramento contract without discriminating between employees

with spouses and employees with domestic partners.

The included employee benefits are:

- Moving expenses

- Pension and retirement benefits
- Vacation

- Travel benefits

- Any other benefits given o

employees

- Bereavement leave
- Disabiiity, life and other types of insurance
- Family medicai leave

- Health benefits
- Membership or membership discounts

if you feel you have been discriminated against by your employer .

You May ...

o qubmit a written complaint to the City of Sacramento, Contract Services Unit,
containing the details of the alleged violation. The address is°

City of Sacramento -

Contract Services Unit

g21 10th St, Room 402

Sacramento, CA 85814-2714

o Bring an action in the appropriate division of the Superior Court of the State of
California against the employer and obtain reinstatement, injunctive relief,
compensatory damages, punitive damages and reasonable atforney's fees and

costs

Discrimination and Retaliation Prohibited.

If you feel you have been diseriminated or retaliated against by your employer in the
terms and conditions of your application for employment, or in your smployment,
because of your status as an applicant or as an employee protected by the Ordinance,

or because you reported a violation of this Ordinance . . .
You May Also .. .

Submit a written complaint to the City of Sacramento, Coniract Services Unit, at the
same address, containing the details of the alleged violation.
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BID PROPOSAL CHECKLIST

The following items are required to be submitted as part of
the bid proposal. Failure to do so will result in the bid being
declared not responsive.

Included Pages
Please (V)
P
| Bid Proposal Form 1-5
I Bid Proposal Guarantee 1 only
Y] Drug Free Work Place Certification 1 only
/
V] E/SBE Subcontractor Form* 1 only

-
v] Non-Discrimination in Employee Benefits Ordinance

Certification 1-9
vl Minimum Qualifications Questionnaire 16

Schedule of Values for Electrical ltems™

* This information is due by no later than close of business two (2} working days after bid opening

** Bidder generated document



