FILED

y . CALIFORNIA PAVEMENT
MAY 3 1 2006
Contractor Name: MAINTENANCE COMPANY, INC,
By The
Office of 'lyhe Ghty Clerk
CITY OF SACRAMENTO Bid B063492002
Street Services Division Pagelor2

TO THE HONORABLE CITY COUNCH.
SACRAMENTO, CALIFORNIA:

ln compliance with the Contract Documents, the undersigned hereby proposes to furnish all required labor,
materials, supervision, transportation, equipment, services, taxes and incidentals required for:

CRACK SEALING AT VARIOUS LOCATIONS
in the City and County of Sacramento, California

The Work is to be done in strict conformity with the Contract Documents now on file in the office of the City Clerk,

for the foliowing sum:
tem Estimated
No liem Annuat Quantity Unit Unit Price

1 Application 120 Ton & Q?g Q@__D 0
If awarded the Agreement, the undersigned agrees to sign said Agreement ahd furnish the necessary surety

bonds and Insurance certificates within ten (10) days after receipt of the notice of award of Agreement, and to
begin work within fifieen {15) days after receipt of the Notice to Proceed by the City.

Any contract(s) resulting from this bid shall be effective from date of award for a period of 12 months commencing
on the date set forth in the written Notice to Proceed issued by the City to the Contractor.

Option to extend: if mutually agreeable to both parties, any resultant contract may be extenced on a year-to-
year basis, however in no case shall the extended renewa! extend beyond five () years from the date of award of
the original contract. For each year that the contract is extended, an annual adjustment to account for inflation may
be added fo the total charge per item listed  The annual adjustmant is based on the Consumer Price Index (CPY),
and specific costs for this service, however, it shall not exceed three percent (3%).

In determining the amount bid by each bidder, Gity shall disregard mathemalical errors in addition, subtraction,
multiplication and division that appear obvious on the face of the Bld. When such a mathemalical error appears
on the face of the Bid, the City shall have the right to correct such error and to compute the total amount bid by
said bidder on the basis of the corrected figure or figures

When an item price is required to be set forth in the Bid, and the tolal for the item set forth separately does not
agree with a figure which is derived by multiplying the item price times the Engineer's estimate of the quantity of
work to be performed for said item, the item price shall prevail over the sum set forth as lhe totel for the item
unless, in the sole discretion of the City, such a procedure would be inconsistent with the policy of the bidding
procedure. The total paid for each such item of work shall be based upon the itern price and not the total price
Should the Bid contain only total price for the item and the item price is omitled, the Cily shall determine the item
price by dividing the total price for the item by Engineer's estimate of the estimated quantities of work to be

performed as items of work

if the Bid contains nelther the item price nor the total price for the tem, then It shall be deemed Incomplete and the
Bid shall be disregarded

The undersigned has examined the location of the proposed Work, the local conditions at the place where the
Work Is to be done, is familiar with the Contract Documents and is famillar and expressly agrees to the liguidated
damages provision of the Contract Documents

The undersigned has checked carefully all of the foregoing figures and understands that the City of Sacramento
will not be responsible for any errors or omissions on the part of the undersigned in making up this Bid .

California Pavement Maintenance



CITY OF SACRAMENTO Bid B063492002
Street Services Division Page 2 of 2

The undersigned agrees that all addenda recelved and acknowledged herein shalt become a part of and be
Included in this Bid This Bid includes the following addenda;

add 41 DATE__S//e/06
Add. # DATE

Enclosed is Bid Guarantee, as reguired, consisting of a bidder's bond or other acceptable security for not less than
ten percent {10 %) of the amount Bid

NOTE: State whether your concern is & corporation, a co-partnership, private individual, or individuals doing
business under a firm name.

f,'avlpav@';?/;w

I the Bidder is a corporation, the Bid must be executed in the name of the corporation and must be signed by a
duly authorized officer of the corporation.

If the Bidder is a parinership, the Bid must be executed In the name of the parinership and one of the parlners
must subscribe their signature thereto as the authorized representative of the partnership.

CONTRACTOR:

California Pavement

Firm Name:
Maintenance Co., Inc.
9390 Elder Creek Road
Address Sacramento, CA 95820-0326
Title ,
Date Q(/S//ﬂ
Ve
Telephone No_7/b ~38 /- 5032
Fax No Gl b - 25/ - 2703
Contractor's License No _2 145/ o Type ﬁ Expiration Date L/ ~20 —zOP7}

Tax1D Nos -Fed. 94 - 2742425 state  CA

City of Sacramento Business Operation Tax Certificate No__ G402
{Contractor shall provide upon awarded of the contract)

For any person or entity who submits a Bid , all such information shall be submitted under penalty of perjury
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REQUIREMENTS OF THE NON-DISCRIMINATION IN EMPLOYEE BENEFITS CODE

INTRODUCTION

The Sacramento Non-Discrimination in Employee Benefits Code (the “Ordinance”), codified as
Sacramento City Code Chapter 3.54, prohibits City contractors from discriminating in the provision of
employee benefits between employees with spouses and employees with domestic partners, and
between the spouses and domestic partners of employees.

APPLICATION

The provisions of the Ordinance apply to any contract or agreement (as defined below), between a
Contractor and the City of Sacramento, in an amount exceeding $25,000.00. The Ordinance applies to
that portion of a contractor's operafions that occur: (i) within the City of Sacramento; (il) on real
property outside the City of Sacramento If the property is owned by the City or if the City has a right to
occupy the property; or (iii) at any location where a significant amount of work related fo a Gity contract
is being performed.

The Ordinance does not apply: to subconiractors or subcontracts of any Contractor or contractors; to
transactions entered into pursuant to cooperative purchasing agreements approved by the Sacramento
City Council; to legal contracts of other governmental jurisdictions or public agencies without separate
competitive bidding by the City; where the requirements of the ordinance will violate or are inconsistent
with the terms or conditions of a grant, subvention or agreement with a public agency or the
instructions of an authorized representative of any such agency with respect fo any such grant,
subvention or agreement; to permits for excavation or street construction; or to agreements for the use
of City right-of-way where a contracting utility has the power of eminent domain.

DEFINITIONS
As set forth in the Ordinance, the following definitions apply:

“Contract” means an agreement for public works or improvements to be perfarmed, or for goods or
services o be purchased or granis to be provided, at the expense of the City or to be pald out of
moneys deposlted in the treasury or out of the trust money under the confrol or collected by the City.
“Confract" also means a written agreement for the exclusive use ("exclusive use" means the right to
use or ocoupy real property to the exclusion of others, other than the right reserved by the fee owner)
or occupancy of real properly for a term exceeding 29 days In any calendar year, whether by singular
or cumulative instrument, (i) for the operation or use by others of real property owned or controlled by
the City for the operation of a business, social, or other establishment or organization, including leases,
concessions, franchises and easements, or (ji) for the City's use or occupancy of real property owned
by others, including leases, concesslons, franchises and easements.

“Contract” shall not include: a revocable at-will use or encroachment permit for the use of or
encroachment on City property regardless of the ultimate duration of such permit; excavation, sireet
construction or sireet use permits; agreements for the use of City right-of-way where a contracting
utility has the power of eminent domain; or agreements governing the use of City property that
constitute a public forum for activities that are primarily for the purpose of espousing or advocating
causes or ideas and thai are generally protected by the First Amendment to the Unifed States
Constitution or that are primarily recreational in nature.

Page 1 0of 2



“Contractor” means any person or persons, firm partnership or corporation, company, or combination
thereof, that enters into a Contract with the City. “Contractor” does not include a public entity.

“Nomestic Partner” means any person who has a currently registered domestic partnership with a
governmental entity pursuant to state or local law authorizing the registration,

"Employee Benefits" means bereavement leave; disability, Iife, and other types of insurance; family
medical leave; health benefits; membership or membership discounts; moving expenses; pension and
refirement benefits; vacation; trave! benefits; and any other benefit given to employees. "Employee
benefits” shall not include benefits to the extent that the application of the requirements of this chapter
to such benefits may be preempted by federat or state.

CONTRACTOR'S OBLIGATION TO PROVIDE THE CITY WITH DOCUMENTATION AND
INFORMATION

Contractor shall provide the City with documentation and information verlfylng its compliance with the
requirements of the Ordinance within fen (10) days of receipt of a request from the City. Contractors
shall keep accurate payroll records, showing, for each City Contract, the employee's name, address,
Social Security number, work classification, straight time pay rate, overtime pay rate, overtime hours
worked, status and exemptions, and benefits for each day and pay period that the employee works on
the City Contract. Each request for payroll records shall be accompanied by an affidavit {o be
compleled and returned by the Contractor, as stated, attesting that the information contained in the
payrall records is true and correct, and that the Contractor has complied with the requirements of the
Ordinance. A violation of the Ordinance or noncompliance with the requirements of the Ordinance shall
constilute a breach of contract.

EMPLOYER COMPLIANCE CERTIFICATE AND NOTICE REQUIREMENTS

(a) All contractors seeking a Contract subject to the Ordinance shall submit a completed Declaration of
Compliance Form (attachment *A"), signed by an authorized representative, with each proposal, bid or
application The Declaration of Compliance shall be made a part of the executed contract, and will be
made available for public inspection and copying during regular business hours.

(b) The Contractor shall give each existing employee working directing on a City contract, and (at the
time of hire), each new employee, a copy of the notification provided as attachment "B."

{c) Contractor shall post, in a place visible to all employees, a copy of the nofice provided as
attachment "C."

Page 2 of 2



DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

California Pavement

Maintenansa-Co-lne-

Name of Contractor 9380 Elder Creek Road
Sacramento, CA 85829-9326

Address
The above named contractor (“Contractor”) hereby declares and agrees as follows:

1. | have read and understand the Requirements of the Non-Discrimination in Employee
Benefits Code (the "Requirements”) provided to me by the City of Sacramento

("City™) in connection with the City's request for bids or other solicitations for

the performance of services, or for the provision of commodities, under a City

contract or agreement (“Contract”).

2. As a condition of receiving the City Contract, | agree to fully comply with the
Requirements, as well as any additional requirements that may be specified in the City's Non-
Discrimination in Employee Benefits Code codified at Chapter 3. 54 of the Sacramento City
Code (the “Ordinance”).

3. | understand, to the extent that such benefiis are not preempted or prohibited by
federal or stale law, employee benefits covered by the Ordinance, are any of the
following:

Bereavement Leave

Disability, life, and other types of insurance
Family medical leave

Health benefits

Membership or membership discounts
Moving expenses

Pension and refirement benefits

Vacation

Travel benefils

Any other benefit offered to employees

TUFaTMepe T

| agree that should | offer any of the above listed employee beneflts, that 1 will
offer those benefits, without discrimination between employees with spouses
and employees with domestic partners, and without discrimination between the
spouses and domestic partners of such employees.

4. | understand that | will not be considered to be diseriminating in the provision or
application of employee benefiis under the following conditions or circumstances:

Attachment A Page 1 of 4



DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

a. in the event that the actual cost of providing a benefit to a domestic
partner or spouse, exceeds the cost of providing the same benefit to a
spouse or domaestic partner of an employee, | will not be required to
provide the benefit, nor shall it be deemed discriminatory, it | require the
employee to pay the monetary difference in order to provide the benefit to
the domestic partner or o the spouse.

b. In the event | am unable to provide a certain benefit, despite taking
reasonable measures to do so, if | provide the employee with a cash
equivalent, | will not be deemed to be discriminating in the application of
that benafil.

c. K I provide employee benefits neither to employee’s spouses nor to
employee's domestic partners.

d.  If | provide employee benefits to employees on a basis unrelated to
marltal or domestic pariner status.

& If | submit, to the Program Coordinator, written evidence of making
reasonable efforts to end discrimination in employes benefits by
implementing policies which are to be enacted before the first effective
date after the first open enroliment process following the date the
Contract is executed with the City.

| understand that any delay in the implementation of such policies may
not exceed one (1) year from the date the Confract is executed with the
City, and applies only to those employee benefits for which an open
enroliment process is applicable.

f Until administrative steps can be taken fo incorporate, in the infrastructure,
nondiscrimination in employze benefits

The time allotted for these administrative steps will apply only to those employee
benefits for which administrative sieps are necessary and may not exceed three (3)
months from the date the Contract is executed with the City.

g. Until the expiration of a current collective bargaining agreement(s} where, In fact,
employee benefits are governed by a collective bargaining agreement(s).

h | take all reasonable measures to end discrimination in employee benefits by elther
requesting the union(s) involved agree to reopen the agreemeni(s) in order for me to
take whatever steps are necessary to end discrimination in employee benefits or by my
ending discrimination in employee benefits without reopening the colleclive bargaining
agreement(s).

Aftachment A Page 2of 4



DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

I In the event | cannot end discrimination in employee benefits despite
taking all reasonable measures fo do so, | provide a cash equivalent to
eligible employees for whom employee bensfits (as listed previously), are
not available.

Unless otherwise authorized in writing by the City Manager, | understand
this cash equivalent must begin at the time the union(s) refuse 1o allow
the collective bargaining agreement{s) fo be reopened or no longer than
three (3) months from the date the Contract is executed with the City.

5, | understand that failure to comply with the provisions of Section 4. (a) through
4. (i), above, will subject me to possible suspension and/or termination of this Contract for
cause; repayment of any or all of the Contract amount disbursed by the City; debarment for
future contracts until all penalties and restitution have been paid in full; deemed ineligible for
future contracts for up to two (2) years; the imposition of a penalty, payable to the City, In the
sum of $50.00 for each employee, for each calendar day during which the employee was
discriminated against in violation of the provisions of the Ordinance.

6. | understand and do hereby agree to provide each current employee and, within
ten (10) days of hire, each new employee, of their rights under the Ordinance. |
further agree to maintain a copy of each such letter provided, in an appropriate
file for possible inspection by an authorized representative of the City. | also
agree to prominently display a poster informing each employee of these rights.

7. | understand that | have the right to request an exemption to the benefit
provisions of the Ordinance when such a request is submitted to the
Procurement Services Division, in writing with sufficient justification for resolution,
prior to contract award.

| further understand that the City may request a waiver or exemption to the

provisions or requirements of the Ordinance, when only one contractor is

available to enter into a contract or agreement to occupy and use City property

on terms and conditions established by the City; when sole source conditions

exist for goods, services, public project or improvements and related construction
services: when there are no responsive bidders to the Ordinance requirements and the
contract is for essential goods or services; when emergency conditions with

public health and safely implications exist; or when the contract is for specialized

legal services if in the best interest of the City.

8. In consideration of the foregoing, | shall defend, Indemnify and hold harmless,
the City, its officers and employees, against any claims, actions, damages, costs
(including reasonable attorney fees), or other liabilities of any kind arising from
any violation of the Requirements or of the Ordinance by
me.
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DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

| declare under penalty of perjury under the laws of the State of California that the foregoing is true and
correct, and that | am authorized to bind the Contractor to the provisions of this Declaration.

ature of A ed Representative Date

Print Name

Title

Attachment A Page 4 of 4



YOUR RIGHTS UNDER THE CITY OF SACRAMENTQO'S
NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS ORDINANCE

ON .ecvveneeeoenn. o (date), your employer (the "Employer”) entered into a contract with the City of
Sasramento (the “City") for ....ccovo e vereer e . {confract details), and as a condition of that
contract, agreed to abide by the requirements of the City's Non-Discrimination in Employee Benefits By
City Conftractors Ordiriance (Sacramento City Code Section 3.54).

The Ordinance does not require the Employer to provide employee benefits. The Ordinance does
require that If certain employee benefits are provided by the Employer, that those benefits be provided
without discrimination between employees with spouses and employees with domestic partners, and
without discrimination batween the spouse or domestic partner of employees.

The Ordinance covers any employee working on the specific contract referenced above, but only for
the period of time while those employees are actually working on this specific contract.

The included employee benefits are:

- Bereavement leave - Moving expenses

- Disability, life and other types of insurance - Pension and retirement
-~ Family medical leave benefits

- Health benefits - Vacation

- Membership or membership discounts - Travel benefils

- Any other bengfits given o employees

(Employee Benefits does not include benefits that may be preempied by
federal or state law )

If you feel you have been discriminated or retaliaied against by your employer in the terms and
conditions of your application for employment, or in your employment, or in the applicatlon of these
employee benefiis, because of your status as an applicant or as an employee protected by the
Ordinance, or because you reported a violation of the Ordinance, and after having exhausted all
rernedies with your employer,

Attachment B Page 1 of 2



You May ...

Aftachment B

Submit a written complaint fo the City of Sacramento, Contract Services
Unit, containing the details of the alleged violation The address is:

City of Sacramento
Coniract Services Unit
915 | 8t., 2nd Floor
Sacramento, CA 95814

Bring an action in the appropriate division of the Superior Court of the
State of California against the Employer and obtain the following
remedies:

- Reinstatement, Injunctive relief, compensatory damages and
punitive damages

- Reasonable atiorney's fees and costs

Page 2 of 2



YOUR RIGHTS UNDER THE CITY OF SACRAMENTO’'S
N EMPLOYEE BENEFITS BY CITY CONTRACTORS ORDINANCE

If your employer provides employee benefits, they must be provided to those employees working on a
City of Sacramento contract without discriminating between amployees with spouses and employees
with domestic partners.

The included employze benefits are:

- Bereavement leave - Moving expenses

- Disability, life and other types of insurance - Pension and retirement benefits

- Family medical leave - Vacation

- Healih benefits - Travel benefits

- Membership or membership discounts - Any other benefits given to
employees

If you feel you have been discriminated against by your employer . . .
You May...

O Submit a written complaint to the City of Sacramento, Contract Services Linit,
containing the details of the alleged violation. The address is:

City of Sacramento
Contract Services Unit
815 | 8., 2nd Floor
Sacramento, CA 85814

O Bring an action in the appropriate division of the Superior Court of the State of California
agalnst the employer and obtain reinstatement, injunctive relief, compensatory damages,
punitive damages and reasonable attorney's fees and costs

Discrimination and Retaliation Prohibited.

If you feel you have been discriminated or retalialed against by your employer in the terms and

conditions of your application for employment, or in your employment, because of your status as an

applicant or as an employee protected by the Ordinance, or because you reported a violation of this

Ordinance .. .

You May Also. ..

Submit a writien complaint to the City of Sacramento, Contract Services Unit, at the same address,
containing the details of the alleged violation.

Attachment C Page 1 of 1




EXHIBIT E

LIVING WAGE REQUIREMENTS
(Nonprofessional Service Agreement)

The Living Wage Ordinance

On December 9, 2003, the Sacramento City Council enacted a Living Wage Ordinance (the
" WQ"), adopted as Amended Ordinance No. 2003-082 and codified as Chapter 3.58 of the
Sacramento City Code. The LWO requires certain firms that enter into agreements or
contracts (all subsequent references to a “contract” or "contracts” will refer to both contracts
and agreements) to provide certain services to or for the CITY, to pay a specified minimum
level of compensation to their employees for time spent performing any work on the CITY
contract. The LWO also applies fo certain subcontractors,

The LWO applies to contracts entered into, amended, or renewed or extended at the CITY'S
discretion, on or after March 1, 2004 (the "LWO Effective Date").

Contracts and Contractors Covered by the LWO

Determining whether the LWO applies to a speciflc CITY contract, contractor or subcontractor,
depends on whether the contract, contractor and/or subcontractor meet the criteria specified in
the LWO for contract type, contract amount, contractor size (# of employees), subcontract
amount and subcontractor size (# of employees). These criteria are summarized below.

Contract Type

The LWO applies only to contracts for Nonprofessional Services. Under the LWO, this
includes contracts for any services of a nonprofessional character, including but not
limited to tree trimming services, repair services for motor vehicles and office
equipment, vehicle towing, and security services.

The LWO does not apply to: (1) Incidental services, such as delivery, installation or
maintenance, that are provided under contracts for the purchase or lease of equipment,
supplies, or other personal property; (2) contracts that are subject to CITY, state, or
federal prevailing-wage requirements; (3) contracts for professional services (including
but not limited to services rendered by engineers, architects, auditors, banks,
consultants, actuaries and attorneys); and (4) contracts with nonprofit corporations that
are organized under section 501 of the Intemal Revenue Code and have fewer than
100 empioyees, whether full or part time.

Contract Amount

The LWO applies to contracts entered into or amended after the LWO Effective Date

that provide compensation from the CITY of $100,000 or more. In addition, the LWO

applies to a coniract entered into or amended after the LWO Effective Date that, by
itself, does not

Exhibit E
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reach this amount, if the aggregate value of that contract and of any other
Nonprofessional Services contracts covered by the LWO that the CITY has awarded to
the same person or firm within the previous 12 months, is $100,000 or more. T IS THE
CONTRACTOR'S RESPONSIBILITY TO DETERMINE WHETHER THIS AGGREGATE
VALUE IS $100,000 OR MORE, AND TO NOTIFY THE CITY IN WRITING
WHENEVER THIS IS THE CASE.

Contractor Size

The LWO only applies to a contractor that has at least 25 employees, working either full
or part fime. The number of employees that a contractor has is determined by adding
the contractor's employees and the employees of any other person or entity deemed to
be a “Related Person” under the LWO.’

Subcontract Amount

The LWO applies to a subcontracior providing services under a covered contract if the
amount of the subcontract is at least 25 % of the contract amount, without regard to the
number of employees the subcontractor has.

Subconiractor Size

The LWO also applies to a subcontractor providing services under a covered contract if
the subcontractor has at least 25 employees, working either full or part time, whether or
not the amount of the subcontract is at least 25 % of the contract amount.

Payment of Living Wage to Covered Employees

if a contractor or subcontractor meets the criteria specified in the LWO for contract type,
contract amount, contractor size, subcontract amount and/or subconiractor size, the contractor
or subcontractor is deemed to be a "Covered Employer” under the LWO. The LWO requires a
Covered Employer to provide specified minimum compensation to its employees who perform

Exhibit E
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' The LWO provides that & person or entily is a Related Person when any of the following
clreumstances exisis:

{f) The person or entily and the contractor are both corporations, and {1} share a
majority of members of thelr governing boards, or (i) have two or more offlcers in
comman, or (lii) are controlled by the same majority shareholder or shareholders
(contrel means more than 50% of the corporation’s voling power), ar {iv) are in a
parent-subsidiary relationship (such a relationship exists when ane corporation
directly or Indirectly owns shares possessing more than 50% of another
corporation- s voling power), or

(2) The person or entity otherwise controls and directs, or is controlied and directed
by, the contractor, as determined by the City Manager.



work directly related to the CITY contract (these employees are called “Covered Employees”
under the LWO), for all hours the Covered Employees perform under the CITY contract.?

The minimum compensation required is as follows:

(1)

If health benefits are provided to Covered Employees and the Covered
Employer's contribution for the benefits is at least $1.50 for each hour, then the
rates are as follows:

(a) During 2004, $9.00 per hour.

(b)  During 2005, the greater of $9.33 an hour or $9.00 adjusted by the
increase in the Consumer Price Index for All Urban Consumers, San
Francisco-Oakland-San Jose area (1982-1984=100) from January 1,
2004, through December 31, 2004.

(¢) During 2006, the greater of $9.67 an hour or $9.00 adjusted by the
increase in the Consumer Price Index for All Urhan Consumers, San
Francisco-Oakland-San Jose area (1982-1984=100) from January 1,
2004, through December 31, 2005.

(d) During 2007, the greater of $10.00 an hour or $9.00 adjusted by the
increase in ithe Consumer Price Index for All Urban Consumers, San
Francisco-Oakland-San Jose area (1982-1984=100) from January 1,
2004, through December 31, 2006.

If health benefits are not provided to Covered Employees or if health benefits are
provided but the Covered Employer's contribution for the benefits is less than
$1.50 for each hour, then the rates are as follows:

(@)  During 2004, $10.50 per hour.
(b}  During 2005, the greater of $10.87 an hour or $10.50 adjusted by the
increase in the Consumer Price Index for All Urban Consumers, San Francisco-
Oakland-San Jose area (1982-1984=100) from January 1, 2004, through
December 31, 2004.
(c})  During 2008, the greater of $11.17 an hour or $10.50 adjusted by the
increase in the Consumer Price Index for All Urban Consumers, San Francisco-
Oakland-San Jose area {(1982-1984=100) from January 1, 2004, through
December 31, 2005.
(d)  During 2007, the greater of $11.50 an hour or $10.50 adjusted by the
increase in the Consumer Price Index for All Urban Consumers, San  Francisco-
Oakland-San Jose area (1982-1984=100) from January 1, 2004, through
December 31, 2006.
Exhibit E
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Z A Covered Employee includes full-time, part-time, contingent, contract and temporary
employees, but does not include: (1) individuals who participate in job-training-and-education
programs that have, as their express purpose, the provision of basic job skills and education fo
participanis, with the goa! of earning & high-school-equivalency diploma and permanent
employment; (2} student interns; (3) individuals participating in specialized-training programs, and
{4) an employee whose term and conditions of employment are governed by a bona fide
coflective-bargaining agreament containing an express waiver of the LWO.



Notification to Covered Employees

The LWO requires a Covered Employer to give each existing employee and (at the time of
hire) each new employee a copy of the following written notification:

This company may enter into a contract to perform services for the City of
Sacramento. If you work on such a contract, then you are entitled to be paid a
living wage for each hour so worked. In 2004, the living wage is $9.00 an hour
with health benefits and $10.50 an hour without health benefits. In 2005, the
living wage is at least $9.33 an hour with heaith benefits and $10.87 an hour
without health benefits. In 2006, the living wage is at least $9.67 an hour with
health benefits and $11.17 an hour without health benefits. And in 2007, the
living wage is at least $10.00 an hour with health benefits and $11.50 an hour
without health benefits. For more information, see chapter 3.58 of the
Sacramento City Code, which can be viewed at www.cityofsacramento.org.

The LWO requires the above notification to be provided in each language spoken by 10% or
more of the Covered Employer's workforce.

The LWO also requires a Cavered Employer to inform all employees who eamn less than §12
an hour of their possible right to the federa! Earned Income Credit (EIC), and to make
available o those employees any forms required fo secure advance EIC payments from the
Covered Employer.

Subcontractor Compliance

A contractor is responsible for requiring all of its subcontractors who are covered by these
requirements to comply with the provisions of the LWQ, by including these requirements in all
subcontracts covered by the LWQ.

Other Provisions of the LWO

Use of Funds Paid Under CITY Contracts

Under the LWO, Covered Employers may not directly use CITY funds to persuade
Covered Employees o support or oppose unionization, and Covered Employers may
not directly use CITY funds to schedule or hold meetings related to union
representation during the Covered Employees’ working hours. These restrictions do
not apply to expenditures made during good-faith collective bargaining or to
expenditures required under bona fide collective-bargaining agreements.

No Reduchon in Nan-Wage Benefits

Under the LWO, Covered Employers may not fund any wage increases required by the

Exhibit E
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LWO, nor shall Govered Employers otherwise respond to the enaciment of the LWGQ,
by reducing the health, insurance, pension, vacation, or cther non-wage bensfits of any
of their employees.

No Retaliatlon

The LWO prohiblits a Covered Employer from taking any adverse action against a
Covered Employee because the Covered Employee does any of the following: (1)
exercises or asserts his or her rights under the LWO; {2} informs or assists other
Covered Employees concerning their rights and the Covered Employer's obligations
under the LWO; (3) complains about the Covered Employer's failure to comply with the
LWO; or (4) seeks to enforce the LWO.

No Reduction in Coliective-Bargaining Wage Rates

The LWO does not require or authorize any Covered Employer to reduce wages set by
a collective-bargaining agreement or required under any prevailing-wage law.

Violations and Monitoring

The LWO provides that any violation of the LWQ by a CITY confractor constitutes a material
breach of the contract, and authorizes the CITY to terminate the contract and pursue all
avallable legal and equitable remedies. In order to monitor compliance, the LWO authorizes
the CITY to require Covered Employers to verify their compliance with the LWO by submitting
certified payroll records to the CITY, and to take such other steps as may be necessary for the
CITY to determine whether the requirements of the LWO have been satisfied.

The LWQ also includes provisions authorizing an employee or interested person to file a
judicial action against a contractor or subcantractor for violation of the LWO.

Declaration of Compliance

To assure compliance with the LWO, any person or entity entering into a contract io provide
Nonprofessional Services to or for the CITY, on or after March 1, 2004, is required to provide
the CITY with a signed Declaration of Compliance In the form required by the CITY, prior to
the CITY'S execution of the contract. The Dectaration of Compliance shall be signed by a duly
authorized representative of the person or entity entering into the contract, and, when
accepted by the CITY, shall constitute part of the contract.

Additional Information
1. For a complete description of LWO provisicns, refer to the LWO codified at Sacramento

City Code Chapter 3.58. The Sacramento City Code is available on the intemet at
www.cityofsacramento.ora.

2. For more information on the LWO requirements and the CITY'S LWO program, contact
Procurement Services, 916-808-6240.
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DECLARATION OF COMPLIANCE
California pLiving Wage Ordinance

| avement
Name of Contractor: Maintenance Co., Inc,
9380 Elder Cragk Road
Address: Sacramentn CA 95829-9326

The above-named contractor {"CONTRACTOR") hereby declares and agrees as follows:

1.

| have read and understand the Living Wage Requirements provided to me by the City of Sacramento
(“CITY") in connestion with the CITY'S request for bids or other solicitation for the performance of services
ander a CITY agreement or contract (referred to hereafter as a “GITY contract”).

As a condltion of receiving the CITY contract, | agree to fully comply with the Living Wage Requirements,
as well as any addilional requirements that may be specified in the CITY'S Living Wage Ordinance
codified at Chapter 3.58 of the Sacramento Clty Code {the “Ordinance®). If required by the Ordinance, |
will pay not less than the minimum compensation specified in the Ordinance to my employees, for all time
spent performing any work under my CITY contrast

If the amount of my CITY contract Is less than $100,000, as a condition of receiving this contract | will
nalify the CITY in writing if the aggregate value of my CITY contract and of any other Nonprofessional
Services contract{s) coverad by the Ordinance that the CITY has awarded to me within the previous 12
menths, is $100,000 or more.

| acknowledge and agree that the Living Wage Reguirements, the Ordinance and this Declaration shall
constitute part of my CITY contract, and thal these provisions shall govern in the eveni of any conflict with
any other provisions of the contract

| further acknowledge and agree that any violation of the Living Wage Requirements or the Ordinance
constilutes a material breach of my CITY contract, and that, if such & breach occurs, the CITY wifl be
authorized to terminate the contact, and pursue all available legal and equilable remedies.

If requested by the CITY, | will promptly submit certified payroll records fo the CITY, for myself and/or for
my subcontractor(s), as requested by the CITY, and | will lake any other steps as may be required by the
CITY to determine whether my subcontractor(s) or | have complied with the Living Wage Requirements
and the Ordinance.

| will require all of my subcontraciors who are covered by these requirements lo comply with the Living
Wage Reguirements and any additional reguirements that may be specified in the Ordinance, and | will
inciude these requirements in all subcontracts covered by the Ordinance

| will defend, indemnify and hold harmless the CITY, iis ofiicers and employees against any claims,
actions, damages, costs (including reasonable attorney fees) or other lizbilifies of any kind arising from
any viclation of the CITY'S Living Wage Reguirements or the Qrdinance by me or by any subcontractor
retained to perform work or provide services under my CITY contract.

| declare under penalty of perjury under the laws of the State of California that the foregoing Is true and correct,
and that | am authorized to bind the CONTRACTOR to the provisions of this Declaration.

Title:

Print name:

" Date: {4 : :é% _42:56 L
orized Representative

BEICE BRARCHIN
MANAGER




DRUG-FREE WORKPLACE POLICY AND AFFIDAVIT

BID PROPOSAL MAY BE DECLARED NONRESPONSIVE IF THIS FORM (COMPLETED) IS NOT ATTACHED.
Pursuant to City Council Resolution CC80-428 dated 6/26/30 the following Is required.

The undersigned contractor certifies that It and all subcontractors performing under this Agreement will provide a
drug-free workplace by:

1. Publishing a "Drug-Free Waorkplace" statemant nofifying employees thal the unlawiul manufacture, distribution,
dispensing, possession or use of & controlled substance is prohiblted In the conlractor’s workplace and specifying the
actions that will be taken agalnst employees for viclations of such prohibition

2. Esiablishing a Drug-Free Awareness Frogram to Inform employees about:
8. The dangers of drug sbuse in tha workplace.
b. The contractor's policy of malntaining a drug-free workplace.
¢ Any avallable drug counseling, rehabllitation, and employee assistance program.
d The penalies that may be imposed upon employees for drug ahuse violations eccurring in the workplace.

3. Notify employées that as a condition of employment under this Agreement, emptoyees wil be expected to:
a. Ablde by the terms of the slaternent.
b Notify the employer of any criminal drug statute conviction for a violation sccurring in the workplace

4. Making it & requirement that each employee to be engaged in the performance of the Agreement be given a copy on
the "Drug-Free Workplace® statement.

5. Taking one of the following appropriate aclions, wilhin thirty (30) days of recelving notice from an employee or
otharwitie receiving such notlce, that sald employee has raceived a drug conviction for a violation occuring in the
workplace:

a. Taking appropriate disciplinary action ageinst such an employae, up to and including termination; or
b. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilltation program approved
for such purpases by a federal, state, or local heallh, law enforcement or other appropriate agency.

* | certify that no person employed by this company, corporation, or business hes been convicted of any criminal drug
statute viglation on any Job site or project where this company, corparation or businass was performing was within three
years of the date of my signature below.

EXCEPTION:

Date Viclation Type Place of Ocourrence
If additional space Is required use back of this form.

* The above statement will aslso ba incorporated as a part of each subcontract agreement for any and all
subcontractors selected for performance on this project.

IN THE EVENT THIS COMPANY, CORPORATION, OR BUSINESS IS AWARDED THIS CONSTRUCTION AGREEMENT,
AS A RESULT OF THIS BID; THE CONTRACTOR WITH HISfHER SIGNATURE REPRESENTS TO THE CITY THAT
THE INFORMATION DISCLOSED IN THIS DOCUMENT IS COMPLETE AND ACCURATE, IT IS UNDERSTOOD AND
AGREED THAT FALSE CERTIFICATION IS SUBJECT TO IMMEDIATE TERMINATION BY THE CITY.

The Representations Made Herein On This Document Are Made tinder Penalty Of Parjury.
CALIFORNIA PAVEMENT

CONTRACTOR'S NAME: ' IG:
BY: //,/-fé 7% T RAUKE IAHCHIY.  Date: :;5/"/3;’% L

ects of violatl T & Suspension of payments under the Agreement  b. Suspenslon or termination of the Agreement.

c. Suspension or debarment of the conlractor from receliving any Agreament from the City of Sacramento for a period not to
exceed five years.
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City of Sacramento Contracting Opportunities

Page 1 of 1

Mon Professional Service Bid Opportunity

= Print this page

: 2
B08349200 D Number: 1211 Data Last Uj

Transaction Number
Project/Bid Number

Project Manager Jim Vietheer
Phone (916} 808-2287

G\r\@
e-mail: # Click here to send e

NMame Crack Sealing at Various Locations - Addendum 1

Pre-Bid Date 5/24/20086
Due Date 5/31/2006

Non Professional Service Bid Opportunity

Contact Project Manager for additional information.

ADDENDUM #1: strike the word “"Mandatory" from the pre-bid meeting references and make it re:
other items remain unchanged.
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