CITY OF SACRAMENTO Old Sacramento Security Lighting {KC8}
Deparimeant of Convention Cullure and Leisure Page 1 of 2
Administrative Division

TO THE HONORABLE CITY COUNCIL
SACRAMENTQO, CALIFORNIA:

In compliance with the Coniract Documents, the undersigned hereby proposes to furnish all required labor,
malerials, supervision. transportation, equipmeant, services, taxes and incidentals required to:

Old Bacramento Security Lighting

in the City and County of Sacramento. California

The Work is lo be done in strict conformity with the Contract Documents now on file in the oifice of the City
Clerk, for the following surn:

A. BASE PROPOSAL:

OME 101104 n;(meTn’/ S THOosAnD Six Rundalp ﬁ»f.l'rm. DOLLARS (S ‘)qu J 6‘-{0 00 )

8. ALTEBNATES: None

It awarded the Agreement. the undersigned agrees $o sign said Agreement and furnish the necessary surety
bonds and insurance certificates within ten (10) days affer recelpt of the notice of award of Agreement, and 1o
begin work within fifleen (15) days after receipt of the Notice to Proceed by the City.

It is underslood that this Bid Proposal is based upon completion of the Work within a period of 90 calendar days.
commencing on the daie set forth in the writlen *Notice to Proceed” issued by the City to the Contractor.

The undersigned has examined the location of the proposed Work, the local conditions at the place whera the
Work is to be done, is familiar with the Coniract Documenis and is familiar and expressly agrees to the
liguidated damages provision of the Caontracl Documents.

The undersigned has checked carefully ali of the foregoing figures and understands that the Cily of Sacramenio
will not be responsibie tor any errors or omissions on the part of the undersigned in making up this Bid Proposal

Enclosed is Bid Propusal Guarantse, as required, consisting of a bidder's bond or other acceptable security for
nol less than ten percent (10 %) of the amount Bid Proposal.

The undersigned agrees thai all addenda received and acknowledged herein shall become a part of and be
included in this Bid Proposal. This Bid Proposal ingludes the following addenda:

add #__ 1 DaTE _ 4/24/06 FILED

Add # 2 DATE 4/25/06

MAY - 3 2008
Add # DATE

~ ByThe
Office of The City Clerk

NOTE: Stale whether your concern is a corporation, a co-partnership, private individual. or individuals daoing
business under a firm name.
Limited Parinership

i the Bidder s a corporation the 8id Proposal must be execuled in the name of the corporation and must be
signed by a duly authorized officer of the corporation

(Rev 8/20/07)
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CITY OF SACRAMENTO Old Sacramento Security Lighting (KC96)
Depariment of Convention, Culture and Leisure Page 2 of 2
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If the Bidder is a partnership, the Bid Proposal must be executed in the name of the partnership and one of the
partners must subscribe his signature thereto as the authorized representative of the partnership.

AMCUNT QF BID PROPOSAL GUARANTEE ENCLOSED:

(% ) not less than ten percent (10%) of amount Bid Proposal

CERTIFIED CHECK

MONEY ORDER
CASHIER'S CHECK
X BID BOND
OTHER SECURITY
CONTRACTOR:
By
{Signhature) e e A R P e
; I '
Robert E. Sommerfeld T
{Print or Type) EMPLOVEE INITIALS
Title__President MADH ONE BOX FOR EACH ITEM ONLY
Firm Adesta Limited Partnership BID BECURITY
, RONE REGRRAED
10990 Bigge Street t)
Address 2 () PROPERLY SIGHED
San Leandro, CA 94577
BID DEPOBIT TYPE
Telephone No._(510) 6331300 (/) @D BOND
CALIF, BAT CASHIEN'S DuRCK
510) 633-1400 ()
FaxNo __(510) () CERTIFIED CHEBK
Date  April 24, 2006 () oasH
[} GALIF. BAUK VOMT URDR
. | arTen AWARD OF BID
Contractor's License No. _ 816212 Type A BandC10 P AFTERAY o
irati 1/31/07 [ ) SERURITY PRI
Expiration Date () SEOURITY ALCEPTE
Tax | D Nos. - Fed. 05-0538420 State 482-5610-1 (CA)

RETCLAE L 11 F ——————
City of Sacramento Business Operation Tax Certificate No__ 140607 T
(Certificate Number will be received when building permit is issued) i

For any person of entity who submits a Bid Proposal, all such information shall be submitted under penalty of
perjury

{Rev 8/20/01})




CITY OF SACRAMENTC DRUG FREE WORKPLACE
Department of Convention, Culture and Leisure Page 1 of 1
Administrative Division

DRUG-FREE WORKPLACE POLICY AND AFFIDAVIT

BID PROPOSAL MAY BE DECLARED NONRESPONSIVE IF THIS FORM (COMPLETED) IS NOT ATTACHED.
Pursuant fo City Council Resolution CCY0-498 duted 6/26/90 the following is required.

The undersigned contractor certifies that it and all subcontractors performing under this Agreement will provide a drug-free
workplace by:

1. Publishing a "Drug-Free Workplace" statement rotifying empioyees that the unfawfi! manufacture, distribution, dispensing,
possession or use of a controlled substance is prohibited in the contractar’s workplace and specifying the actions that will be taken
against employees for violations of such prohibition

2. Establishing a Drug-Free Awareness Program to inform employees about:
IS

The dangers of drug abuse in the workplace
The contracior's policy of maintaining a drug-free workplace
. Any available drug counseling, rehabilitation, and employee assistance program
The penalties that may be imposed upon employees for drug abuse violations oceurring in the workplace

f =S o I = 2

3. Notily employees that as a condition ol employment under this Agreement, employees will be expeeted to:

a Abide by the terms of the statement.
b Notify the employer of any ctiminal drug statute conviction for a vielation oceurring in the workplace

4. Making it a requirement that each employee to be engaged in the performance of the Agreement be given a copy on ihe "Drug-
Free Workplace" statement

5. Taking one of the foliowing appropriate actions, within thirty (30) days of receiving notice from an employee or otherwise
receiving such notice, that said employee has received a drug convietion for a violation occurring in the workplace:

a. Taking appropriate disciplinary action against such an employee, up to and including termination; or
b. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such
purposes by @ federal, state, or local health, law enforcement or other appropriate agency.

* 1 certify that no person empioyed by this company, corparation, or business has been convicted of any criminal drug statute violation
on any job site or project where this company, corparation or business was performing was within three years of the date of my

signature below

EXCEPTION:

Date Violation Type Place of OQccurrence
If additional space is reguired use back of this form.

* The above statement will also be incorporsied as a part of each subcontract agreement for any and ali subcontraclors
selected for performance on this project,

IN THE LVENT THIS COMPANY, CORPORATION, OR BUSINESS IS AWARDED THIS CONSTRUCTION
AGREEMENT, AS A RESULT OF THIS BID; THE CONTRACTOR WITH HIS/HER SIGNATURE REPRESENTS TO
THE CITY THAT THE INFORMATION DISCLOSED IN THIS DOCUMENT 1S COMPLETE AND ACCURATE. IT IS
UNDERSTOOD AND AGREED THAT FALSE CERTIFICATION 1S SUBJECT TO IMMEDIATE TERMINATION BY
THE CITY.

The Representations Made Herein On This Document Are Made Under Penalty Of Perijury.

CONTRACTOR'S NAME: Adesta Limited Partnership
BY: Date: ﬁw,zﬁcg President
Signature Robert E. Sommerfeid Title

Effects of violations: 2. Suspension of payments under the Agreement . Suspension or termination ol the Agreement. e
Suspension or debarment of the contractor from recetving any Agreement from the City of Sacramento for a period aot to exceed five
years

(Rev 8/20/01)



CITY OF SACRAMENTO Old Sacramento Security Lighting (KC96)
Depaniment of Convention, Culture and Leisure Page 1 of 9
Administrative Division

REQUIREMENTS OF THE NON-DISCRIMINATION IN EMPLOYEE BENEFITS CODE
INTRODUCTION

The Sacramentio Non-Discrimination In Employee Benefits Code (the "Ordinance”), codified as Sacramento City
Code Chapter 3 54. prohibits City contractors from discriminating in the provision of employee benefils belween
empioyees with spouses and employees with domestic pariners and between the spouses and domestic
partners of employees.

APPLICATION

The provisions of the Ordinance apply to any contract or agreement (as defined below), between a Contractor
and the City of Sacramento. in an amount exceeding $25,000 00. The Ordinance applies to that portion of a
contractor's operations that occur: (i) within the City of Sacramento: (i) on real property outside the City of
Sacramento if the property is owned by the City or if the City has a right to occupy the property; or {iii) at any
location where a significant amount of work related to a City contract is being performed.

The Ordinance does not apply: to subconiractors or subconiracts of any Contractor or contractors: to
transactions entered info pursuant to cooperative purchasing agreements approved by the Sacramento City
Council: to legal contracts of other governmental jurisdictions or public agencies without separate competitive
bidding by the City: where the requirements of the ordinance will violate or are inconsistent with the lerms or
conditions of a grant. subvention or agreement with a public agency or the instructions of an authorized
representative of any such agency with respect to any such grant. subvention or agreement. to permits for
excavation or street construction: or to agreements for the use of City right-of-way where a contracting utiity has
the power of eminent domain

DEFINITIONS

As set jorth in the Ordinance. the following definitions apply:

"Contract’ means an agreement for public works or improvements to be performed, or for goods or services to
be purchased or grants to be provided. at the expense of the City or to be paid out of moneys deposited in the
treagury or out of the trust money under the control or collected by the City. “Contract” also means a writen
agreement for the exclusive use (“exclusive use" means the right to use or occupy real property to the exclusion
of others. other than the right reserved by the fee owner} or occupancy of real property for a term exceeding 29
days in any calendar year, whether by singular or cumulative instrument. (i) for the aperation or use by others of
real properly owned or controlled by the City for the operation of a business, social, or other establishment or
organization. including leases. concessions, franchises and easements, or {iiy for the City's use or occupancy of
real property owned by others. including ieases. concessions. franchises and easemaents.

“Contract” shall not include: a revocable at-will use or encroachment permit for the use of or encroachment on
City property regardless of the uitimate duration of such permit; excavation, streel construction or street use
permits; agreements for the use of City right-of-way where a contracting utility has the power of eminent domain;
or agreements governing the use of City property that constitute a public forum for activities that are primarity for
the purpose of espousing or advocating causes or ideas and that are generally protected by the First
Amendment to the United States Constitution or that are primarily recreational in nature.

“Contractor’” means any person or persons, firm partnership or corporation. company. or combination thereof,
tnat enters into a Contract with the City “Contractor” does not include a public entity.

-Domestic Partner’ means any person who has a currently registered domestic partnership with a governmental
entity pursuant to state or local law authorizing the registration

(Rev 8/20/01)



CITY OF SACRAMENTO Oid Sacramento Security Lighting (KC96)
Department of Convention, Culture and Leisure Page 2 of 9
Administrative Division

“Employee Benefits" means bereavement leave; disability, life, and other types of insurance; family medical
leave; health benefits; membership or membership discounts; moving expenses; pension and relirement
penefits; vacation; travel benefits; and any other benefit given to employees. "Employee benefits" shail not
include benefits to the extent that the application of the requirements of this chapter to such benefits may be
preempted by federal or state

CONTRACTOR'S OBLIGATION TO PROVIDE THE CITY WITH DOCUMENTATION AND INFORMATION

Contractor shall provide the City with documentation and information verifying its compliance with the
requirements of the Ordinance within ten (10) days of receipt of a request from the City. Contractors shall keep
accurate payroli records, showing, for each City Contract, the employee's name, address, Social Security
number, work classification, straight time pay rate, overtime pay rate, overlime hours worked, status and
exemptions, and benefits for each day and pay period that the employee works on the City Contract. Each
request for payroll records shall be accompanied by an affidavit to be completed and returned by the Contractor,
as stated, attesting that the information contained in the payroll records is true and correct, and that the
Contractor has complied with the requirements of the Ordinance. A violation of the Ordinance or noncompliance
with the requirements of the Ordinance shall constitute a breach of contract.

EMPLOYER COMPLIANCE CERTIFICATE AND NOTICE REQUIREMENTS

(a} All contractors seeking a Contract subject to the Ordinance shall submit a completed Declaration of
Compliance Form (attachment "A"), signed by an authorized representative, with each proposal, bid or
application. The Declaration of Compliance shail be made a part of the executed contract, and will be made
available for public inspection and copying during regular business hours.

(b) The Contractor shall give each existing empioyee working directing on a City contract, and {at the time of
hire), each new employee, a copy of the notification provided as attachment "B

(c) Contractor shall post, in a place visible to all employees, a copy of the notice provided as attachment "C."

(Rev. 8/20/01)
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DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

Adesta Limited Parinership
Name of Contractor

10990 Bigge Street - San L.eandro, CA 94577
Address

The above named contractor {“Contractor’) hereby declares and agrees as follows:

1. | have read and understand the Requirements of the Non-Discrimination In
Employee Benefits Code (the “Requirements”) provided to me by the City of
Sacramento ("City”) in connection with the City's request for proposals or other
solicitations for the performance of services, or for the provision of commodities, under
a City contract or agreement (“Contract”).

2. As a condition of receiving the City Contract, | agree to fully comply with the
Requirements, as well as any additional requirements that may be specified in the
City's Non-Discrimination in Employee Benefits Code codified at Chapter 3. 54 of the
Sacramento City Code {the “Ordinance”).

3. | understand, to the extent that such benefits are not preempted or prohibited by
federal or state law, employee benefits covered by the Ordinance, are any of the
following:

a. Bereavement Leave

b Disability, life, and other types of insurance
c. Family medical leave

d. Health benefits

e. Membership or membership discounts

f. Moving expenses

a Pension and retirement benefits

h. Vacation

i. Travel benefits

J Any other benefit offered to employees

| agree that should | offer any of the above listed employee benefits, that | will
offer those benefits, without discrimination between employees with spouses
and employees with domestic partners, and without discrimination between the
spouses and domestic partners of such employees.

4. | understand that | will not be considered to be discriminating in the provision or
application of employee benefits under the following conditions or circumstances:

(Rev. 8/20/01}



CITY OF SACRAMENTO Old Sacramento Security 1.ighting (KC98)
Depariment of Convention, Culture and Leisure Page 4 of 9
Administrative Division

Attachment A age 1 of 4

DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

a. In the event that the actual cost of providing a benefit to a domestic
partner or spouse, exceeds the cost of providing the same benefit to a
spouse or domestic partner of an employee, | will not be required to
provide the benefit, nor shall it be deemed discriminatory, if | require the
employee to pay the monetary difference in order to provide the benefit to
the domestic partner or to the spouse.

b. In the event | am unable to provide a certain benefit, despite taking
reasonable measures fo do so, if | provide the employee with a cash
equivalent, | will not be deemed to be discriminating in the application of
that benefit.

c. if | provide employee benefits neither to employee's spouses nor to
employee’s domestic partners.

d If | provide employee benefits to employees on a basis unrelated to
marital or domestic partner status

e If | submit, to the Program Coordinator, written evidence of making
reasonable efforts to end discrimination in employee benefits by
implementing policies which are to be enacted before the first effective
date after the first open enroliment process following the date the
Contract is executed with the City.

I understand that any delay in the implementation of such policies may
not exceed one (1) year from the date the Contract is executed with the
City, and applies only to those employee benefits for which an open
enrollment process is applicable.

f Until administrative steps can be taken to incorporate, in the infrastructure,
nondiscrimination in employee benefits

The time allotted for these administrative steps will apply only to those
employee benefits for which administrative steps are necessary and may not
exceed three (3) months from the date the Contract is executed with the City.

g. Until the expiration of a current collective bargaining agreement(s) where, in
fact, employee benefits are governed by a collective bargaining agreement(s).

h. |take all reasonable measures to end discrimination in employee benefits by either

requesting the union(s) involved agree to reopen the agreement(s) in order for me
to take whatever steps are necessary to end discrimination in

(Rev 8/20/01)



CITY OF SACRAMENTC Old Sacramento Security Lighting (KC96})
Depariment of Convention, Culture and Leisure FPage 5 of &
Administrative Division

Altachment A Page Z of 4
DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

i. employee benefits or by my ending discrimination in employee benefits without
reopening the collective bargaining agreement(s).

i. In the event | cannot end discrimination in employee benefits despite
taking all reasonable measures to do so, | provide a cash equivalent to
eligible employees for whom employee benefits (as listed previously), are
not available.

Unless otherwise authorized in writing by the City Manager, | understand
this cash equivalent must begin at the time the union(s) refuse to allow
the collective bargaining agreement(s) to be reopened or no longer than
three (3) months from the date the Contract is executed with the City.

5. | understand that failure to comply with the provisions of Section 4. (a) through
4. (i), above, will subject me to possible suspension and/or termination of this Contract
for cause; repayment of any or all of the Contract amount disbursed by the City,
debarment for future contracts until all penalties and restitution have been paid in full;
deemed ineligible for future contracts for up to two (2) years; the imposition of a
penalty, payable to the City, in the sum of $50.00 for each employee, for each
calendar day during which the employee was discriminated against in violation of the
provisions of the Ordinance.

6. | understand and do hereby agree to provide each current employee and, within
ten (10} days of hire, each new employee, of their rights under the Ordinance. |
further agree to maintain a copy of each such letter provided, in an appropriate
file for possible inspection by an authorized representative of the City. | also
agree to prominently display a poster informing each employee of these rights.

7. | understand that | have the right to request an exemption to the benefit
provisions of the Ordinance when such a request is submitted to the
Procurement Services Division, in writing with sufficient justification for resolution,
prior to contract award.

i further understand that the City may request a waiver or exemption to the

provisions or requirements of the Ordinance, when only one contractor is

available to enter into a contract or agreement to occupy and use City property

on terms and conditions established by the City; when sole source conditions

exist for goods, services, public project or improvements and related construction
services; when there are no responsive bidders to the Ordinance requirements and the
contract is for essential goods or services; when emergency conditions with

public health and safety implications exist; or when the contract is for specialized

legal services if in the best interest of the City.

{Rev. 8/20/01)}
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Attachment A Page 3 of 4

DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

8. In consideration of the foregoing, | shall defend, indemnify and hold harmiess,
the City, its officers and employees, against any claims, actions, damages, costs
(including reasonable attorney fees), or other liabilities of any kind arising from
any violation of the Requirements or of the Ordinance by
me.

| declare under penalty of perjury under the laws of the State of California that the foregoing
is true and correct, and that | am authorized to bind the Contractor to the provisions of this
Declaration.

April 24, 2006
Signature of Authorized Representative Date

Robert E. Sommereld
Print Name

President

Title

{Rev 8/20/01)
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Altachment A Page 4 of 4

Sy YOUR RIGHTS UNDER THE CITY OF SACRAMENTO'S
NON- DIS(‘RIM%NATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

On . . . (date), your employer {the “Employer") entered into a contract with the
City of Sacramento (the "City") for .. . e . {contract details), and as a
condition of that contract, agreed to ablde by the reqmrements of the City's Non-
Discrimination In Employee Benefits By City Contractors Ordinance (Sacramento City Code
Section 3.54).

The Ordinance does not require the Employer to provide employee benefits. The Ordinance
does require that if certain employee benefits are provided by the Employer, that those
benefits be provided without discrimination between employees with spouses and employees
with domestic partners, and without discrimination between the spouse or domestic partner of
employees.

The Ordinance covers any employee working on the specific contract referenced above, but
only for the period of time while those employees are actually working on this specific
confract.

The included employee benefits are:

- Bereavement leave - Moving expenses
- Disability, life and other types of insurance - Pension and retirement
- Family medical leave benefits
- Health benefits - Vacation
- Membership or membership discounts - Travel benefits
- Any other benefits given to
employees

(Employee Benefits does not include benefits that may be preempted by
federal or state law.)

If you feel you have been discriminated or retaliated against by your employer in the terms
and conditions of your application for employment, or in your employment, or in the
application of these employee benefits, because of your status as an applicant or as an
employee protected by the Ordinance, or because you reported a violation of the Ordinance,
and after having exhausted all remedies with your employer,

(Rev 8/20/01)
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Attachment B Page 1 of 2
You May . ..
o Submit a written complaint to the City of Sacramento, Coniract Services

Unit, containing the details of the alleged viclation. The address is:

City of Sacramento
Contract Services Unit
9151 St 2nd Floor
Sacramenio, CA 95814

o Bring an action in the appropriate division of the Superior Court of the
State of California against the Employer and obtain the following
remedies:

- Reinstatement, injunctive relief, compensatory damages and
punitive damages

- Reasonable attorney’s fees and costs

(Rev. 8/20/01)



CITY OF SACRAMENTO Qld Sacramento Security Lighting {(KC98)
Department of Convention, Culture and Leisure Page?9 of 9

Altachment B Page 2 of 2

YOUR RIGHTS UNDER THE CITY OF SACRAMENTO’S
NON- D[SCRKMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE
If your employer provides employee benefits, they must be provided to those employees working on a City of
Sacramento confract without discriminating between employees with spouses and employees with domestic
partners

The included employee benefits are:

- Bereavement leave - Moving expenses

- Disahility, life and other types of insurance - Pension and retirement benefits

- Family medical leave - Vacation

- Health benefits - Travel benefits

- Membership or membership discounts - Any other benefits given to employees

if you feel you have been discriminated against by your employer
You May . ..

&) Submit a written complaint to the City of Sacramento, Contract Services Unit,
containing the details of the alleged violation. The address is:

City of Sacramento
Contract Services Unit
9151 St, 2nd Floor
Sacramento, CA 95814

O Bring an action in the appropriate division of the Superior Court of the State of California against the
employer and obtain reinstatement, injunclive relief, compensatory damages, punitive damages and
reasonable attorney's fees and cosis.

Discrimination and Retaliation Prohibited.
If you feel you have been discriminated or retaliated against by your employer in the terms and conditions of

your application for employment, or in your employment, because of your status as an applicant or as an
empioyee protected by the Qrdinance, or because you reported a vialation of this Ordinance . ..

You May Also . . .

Submit a written complaint to the City of Sacramento, Contract Services Unit, at the same address, containing
the details of the alleged violation.

(Rev B/20/01)
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Apr 27 0B 06:40p Shasta General Engineerin (530]1547-4203 p.1

DEPARTMENT OF FINANCE CITY OF SACRAMENTO 915 | STREET
PROCUREMENT SERVICES DIVISION CALIFORNIA 2" FLOOR

SACRAMENTO, GA 85814
CENTRAL SERVICES PHONE: 916-808-6240
CONTRACT SERVICES FAX: 915-808-5747
OFFICE OF SMALL BUSINESS DEVELOPMENT :
PURCHASING - - S -

Qctober 20‘, 2005

SHASTA GENERAL ENGINEERING INC.
P.O. BOX 885
PALO CEDRO CA 96073

Subject: Emerging and Small Business Enterprise Certification

Congratulations! The City of Sacramento Office of Small Business Development (OSBD) has
determined that your firm meets the criteria for certification under the Emerging and Small Business
Development (ESBD) Program.

Effective this day, your firm has been certified as an Emerging Business Enterprise. This certificate
will expire October 31, 2008, It is your responsibility to notify this office, within thirty (30) days, of any
change in certification status of your firm. Failure o do so will result in revocation of this certification
issued by this office. The City's Office of Small Business Development reserves the right to reviewss.
the certification at any time for purposes of certification compliance. ’

Your vendor code number is SHC5050000P, which may be used when working with any City of
Sacramento procurement or contracting project. You must notify this office within (30) days if there is
a change of ownership, business name, or address. i will also be your responsibility to contact our
office prior to your expiration date for a recenrtification application.

Keep this letter as proof of ESBD certification. Thank you for joining the City of Sacramento
ESBD Program family. If you have any questions about your certification piease call our new phone
number (916) 808-6747

Sincerely,
e -2
Trevor Walton

F’rogrgm Specialist



PROPOSAL

FOR THE

CITY OF SACRAMENTO
INVITATION TO BID
OLD SACRAMENTO SECURITY LIGHTING
B064310002 (KC96)

SUBMITTED TO

CITY OF SACRAMENTO
HISTORIC CITY HALL
C/O OFFICE OF THE CITY CLERK
9215 | STREET
SACRAMENTO, CA 95814

ON

MAY 3, 2006

BY

ADESTA

10990 Bigge Streed
San Leandro. CA 94577
www adestaaroun.com



