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CITY OF SACRAMENTO
JAN § 1 2 SEALED PROPOSAL
gy The . )
Difice of The Gity Clerk (MUST BE SIGNED BY BIDDER)

The Sealed Proposal will be received not later than Wednesday, January 30, 2008, at the Office of the City Clerk, Wistoric City
Hall, at 915 1 Streel, Vst Floor, Saceamento, California and epened at 2:00 PM, or as soon thereafier as business allows, on January
30, 2008 by the ORice of the City Clerk, 915 I Sireel, Historic City Hall, Hearing Room 2nd Floor, Sacramento, California

TO THE HONORABLE CITY COUNCIL:
The undersigned hereby proposes and agrees to furnish any and all required labor, material, fransportation, and services for

CUREBD-IN-PLACE-PIPE (CIPP) REHABILITATION
(X191 BO83331016)

in the City and County of Sacramento, California

lor®
TOTAL BID: Five_hundved Forty-Five thousanol Nine hundved Seventy -fin Aa}Sf‘/E,‘???-% ).

The work herein described s to be performed i strict conformity with the Plans, City of Sacramento Standard Specifications
(Resolution No. 89-216) and these Special Provisions, all as on file in the Oflice of the City Clerk, at the following unit prices

Item Bescription Estimated tinit

No. Quantity Unit Price Total
1 Preconstruction Photographs 1 LS 3 LQZ?. 2 1 51.%27.8
2 | Mobilization I LS | 2,799 | 3.21,7191.%=

3 Point Repairs 45 LE S 966.°2- $.2€ 97028

4 | d-Ineh CIPP Liner to Iustall 150 LF | 5. 78.% 541,700. %

5 6-Inch CIPP Liner to Install 955 LF | §32.% 820,50 %
6 8-tnch CIPP Liner to Install 1080 Li $ .39.% 5.H2, 120,92
7| 12-Ich CIPP Liner to Install 1620 LF | 54,2 5 66,420 %2
8 16-Inch CIPP Liner to Install 50 LF 5 185.% 3ﬂ4&%




Y

9 | 18-Ineh CIPP Liner to Instal 25 LF | 5.394.% | 5 9.600.2
10 | 24-Inch CIPP Liner to Instal 1610 EA | $.403.2 | 5]65330%
11 Laterals to Reinstate Internaily b2 EaA S__-!_Hﬁi—%__ $16, 688, e
12 L atevals to Reinstate Externally 9 EA 3 \.'q\-lf)“.% s17,58s. 2
13 tnside Drop Connection to Construct 10 EA $_2,700.% § 27.000. %
14 Manhole Flow Chamnet and Bench to 4 EA $2.378.%2 | s 9, 512,28
Construct

15 Flusher Branch to Remove and Replace 2 EA $ 3,245 %] 5 6,490 oQ.
16 Manhale to Rehabilitate 28 EA $ Z, ooz, %2 5 ﬂ_@ﬁ.oﬁv
17 Manholz to Construct ! EA 5129802 | 5 12.980.524

i
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TOTALBID: $ S5YS 979,
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(to be forwarded to page #1)



If awarded the contract, the undersigned shall execute said contract and furnish the necessary bonds within ten (10} days afier the
notice of award of said contract and begin work within fifteen (15) days afler the signing of the contract by the Contractor and
the City or the Natice to Proceed has been prepared, whichever is applicable.

In determining (he amount bid by each bidder, City shall disregard mathematical errors in addition, subtraction, multiplication
and division that appear obvious on the face ol the Proposal  When such a mathematical error appears on the Proposal, the City
shall have the right to correct such error and to compute the total amount bid by said bidder on the basis of the corrected figure
or figures.

When the unit price of an item is required to be sel forth in the Proposal, and the total for the item set forth separately does nol
agree with a ligure derived by multiplying the item unit price times the Engincer's estimate of the quantity of work to be performed
for said item, (e item unit price shall prevail over the sum set forth as the total for the item unless, in the sole discretion of the
City, such a procedure would be inconsistent with the policy of the City's bidding procedures. The total paid for each such item
of work shall be hased upon the item unit price and not the total price

Should the Proposal contain enly a total price for an item and the item unit price is omitted, the City shall determine the item unit
price by dividing the total price of the item by the Engineer’s estimate of the quantity of work to be performed for the item of werk.

If the Proposal containg neither the iter price nor the total price for the item, then it shall be deemed incomplete and the Proposal
shall be disregarded.

It is understood Lhat this bid is based upon completion of the work within a petiod of cighty (80) working days commencing on
the date specified in the Notice to Praceed

The amount of liquidated damages 1o be paid by the Contractor {or failure to complete the work by the completion date (as
extended, if applicable) shall be four hundred dollars (8400.00) for cach calendar day, continuing to the time at which the work
is completed  Such amownt is the actual cash value agreed upon as the loss to the City 1esulting from the default of the Contractor.

The undersigned represents and warrants that he/she has examined the location of the proposed work and is familiac with the
conditions at the place where the work is o be done. The undersigned further represents that hefshe has reviewed and understands
the Plans, Special Provisions, and other contract documents, and the undersigned is satisfied with all conditions for the
performance of the work.  Additionatly, the Contractor shall provide written documentation with the bid of previous successful
expetience in ixtalliation of the CIPP Thermosetting Resin pipe, in accordance with the following:

. The Conlraclor shall be certified and licensed, by the manufacturer, for the CIPP lining installation process.
Documentation of the licensing and haining certification from the manufacturer for the foreman and the installers who
will portorm the actual lining process shall be provided with the bid package.

. The Contractor shall provide documentation for a minimum of three (3) projects of similar size and scope for installation
of CIPP Thermosetting Resin pipe performed by the Contractor for a municipality or other agency within the last 5
years. The documentation for each project shall describe the work perfonmed, the contract ameunt aud duration, and
the time period of performance, and shall include the name, address and telephone number of the owner agency or
municipality. The documentation also shall include the name of & contact person for each owner who is familiar with
the work performed. This documentation shall be provided with the bid package.

* A bid that does not include the above required documentation shail be rejected as non-responsive.

The undersigned has carelully checked all of the above figures and understands that the City of Sacramento will not be responsible
for any ervors o vmissions on the part of the undersigned in making up this bid

This proposal shall not be withdrawn for the time periods specified in Section 3-2 of the City ol Sacramento Standard
Specifications for award of contract to respective low bidders.  This proposal is submitted in accordance with Chapter 3.60 of
the Sacramento City Code and Sections 1, 2, and 3 of the City of Sacramento Standard Specifications

In accordance with Standard Specification Section 3-2, the City shall award this contract to the lowest responsible bidder, if such

award is made, within forty-five (45) working days afler opening of the Proposals. The City 1eserves the right to reject any and
all bids

-3



BID DEPOS!IT ENCLOSED IN THE FOLLOWING FORM:
$ __not less than ten (10) percent of amount bid.

CERTIMED CHECK

MONEY ORDER
CASHILRS'S CHECK
< BID BOND
CONTRACTOR iy,
whchels Gﬂ,&bq’u‘ﬁm dos E)%I! :1/’:,,
Addendum No. | <O. delels P ,_p_lkm (’ws('w»\é‘gﬂ‘ %é\:ME -, %,
b

50
g i ~ Y
. L T W (3* H
Addendum No, 2 By: Waig o L

Signjture RN Y of i
G %’/@i O

Addendum Na. 3 Title: e LS
v, /' \N\\\\\“
..-’-‘—'ln sy
Addendum No. 4 Address: /7 {g lbr’f- <T SE fing

Sphew O G730
Telephone No. 503 - 5(9‘—{*— 1139

(Federal Tax 1D # or Social Security #)
Unider penaty of perjury, | cexrtify that the Taxpayer identification: Nurnber and at otbver
information provided here are correct.

36 -0%703 1/

Valid Contractor's License No, 8§ 3 (2~ _, Classification A’ is held by the bidder.,

Expiration date /[rgd (Dfi _ Representations made herein are true and correct under penalty of perjury.

PN: X191



T jo e AGVSSADAN SV SLAFHS TYNOLLIGAY HOVLLY ANV AdQD ($0/ST/T A9Y) OFF W

ONINHdO A1 ¥TLAV SAVA OML SSANIS1E 40 SCGTD THI A5 TNA FHV SINTWHLVIS NOILLFIIAILYI D xx

\le.\\d.m .TN% gDV*IvGO,gH 3&[% c.u.wnv\.m&.m . \WCQQ - \wmﬁw
. i L " N " W
=5 U0 20 & [TSUBUET 2V 2w WolT | 393355 wVInYg 2aioly
{usnesayLaa
o} iR,
PAPIACL] MAISG/HIOM 1O 10B1UGS 2191405 0) PaPiactd 2q ©) S[ELIAIRY 10 PRDRIUDOGHS 88 HGITe00'] puE SUIEN L0)0BNUGIORS
anfep Iepoq] 931A12E 10 HIO 1O UondLdsa] 10/pUe Yiom JO SSi] o o
psyeumIsT gy 2matpu] fnug ssausng
— : ; . — , Y Sy e LTy - —
SAIF g < SIUROU g PArIUIST (o | ; \ 17 %LQCE:EJ QUL JO I N
\wc\ oM\\ aLrd 50 6Lb SRS S gt . %ﬁjﬁd@&v% 124 2Wh - 4

ATINTIVD INTFWTIINOTY TAOEY JHL
aVTY  oarsuodsal-uoy ply S 1pusl [jla UOHBULIOIU 38[E] JO UOISHIUL 3Y] "Da)SY SA0IAISS/I0M |[2 10 paplaoid 2q [{BUS SON[BA JRJIOP DjREINST "PaIs 2 [[8ys ‘Iajeald

L ISASUDIM (00001 $) SEe[|op puesnom Us 20 P1q (E10) o4 JO wealad su0 Jo juestad (¢ Q) JIBY-2U0 Spe0xa aNjeA PIIDRIUOIGIS 350YM SI0}0RNUOIGNS ‘SaBpLIq Suprysu
‘sAeaUSIY pue 539215 JO UONONISUOO 34} 10] SPIQ IO ASBI JU) U] 'PIISI} 2q [ieys JUROUR Piq Je10) 21 JO Juaniad 5u Jo (670} J{RY-2U0 JO SS20X2 Ul JUNOWE Ue Ul 3014195 JAPUAL 10
10QE] “Yiom uLInfIad Ola SIOTIRIUOOUS IBYIO0 [[B “Al[RUCHIPPY 1B (JEST 2yl utene 03 pasn AU sSIUISNG AUR ISL] [[BYS JOpPIq 21} “1OBNUI0D S} JO pieme 10] 2[qIie 8G O]

NOLLVIOAFI A NOTLLVJIDLLEAV.d 38T OGNV JOLDVEINODGRAS QINTNWVIADIVS 40 ALID




DRUG-FREE WORKPLACE POLICY AND AFFIDAVIT

135D MAY BE DECLARED NONRESPONSIVEIF THIS FORM (COMPLETED) 1S NOT ATTACHED
Pursuant to City Council Resolution CC90-498 dated 6/26/90 the following is required

The undersigned contriactor certifies that it and all subcontractors performing under this contract will provide a drug-free workplace by:

1. Publishing a "Diug-Free Workplace” statement notifying employees that the unlawful manufacture, distribution, dispensing.
possession or use of a controlied substance is prohibited in the conlractor’s workplace and specifying the actions that will be taken
against employees for violations of such prohibition.

2 Establishing a Diug-Free Awareness Program to inform employees about:

The dangers of drag abuse in the workplace

The conlmacior's policy of maintaining a drug-free workplace.

Any available drug counseling, rehabilitation, and employee assistance program

The penalties that may be imposed upon employees for drug abuse viokations occurring in the workplace.

o

=

3 Notify employeés that as a condition of employment under this contract, employees will be expected to:

a Abide by the tenns of the statement
b Notity the employer of any criminal drug statite conviction for a violation eccurring in the workplace.

4. Making it a requirement that each employee to be engaged in the performance of the conbact be given a copy on the "Drug-Free
Workplace" stalement.

5. Taking one of the lollowing appropriate actions, within thirty (30) days of 1eceiving notice from an employee or otherwise receiving
such notice, that said employee has received a drag conviction for a violation occurring in the workplace:

a. Taking uppropriate disciplinary action against such an employee, up to and inchiding termination; or
b Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such
purposes by a federal, state, or local health, law enfoicement or other appropriate agency.

* ] certify that no  person employed by this company, corporation, or business has been convicted of any criminal drug statute viokation
on any job site or projeel where this company, corporation, or business was performing work within three years of the date of my signature
below.

EXCEPTION:

DAl Yiolatton Type Pluce of Occurrence
Iaddisienal space is required use back of this form

T he sbove statement will wiso be incorporated as a part of cach subcontract asrecment for any snd all subeontractors sciected for performance on this project,

INTHE EVENT THIS COMPANY, CORPORATION, OR BUSINESS 1S AWARDED THIS CONSTRUCTHION CONTRACT, AS A RESULT OF THIS
BID; THE CONTRACTOR WITH HIS/HER SIGNATURE REPRESENTS TO THE CITY THAT THE INFORMATION DISCLOSED IN THES
DOCUMENT 18 COMPLETE AND ACCURATE. 1T IS UNDERSTOOD AND AGREED YHAT FALSE CERTIFICATION 18 SUBJECT 10
IMMEDIATE TERMINATION BY THE CITY

The Representations Maide Hercin On This Document Are Made Uader Penalty Of Perjury.

(lem, “"DDﬂJ)M‘ ‘5((3‘4' M‘G(""(S pl'ﬁ-ﬂ—-{mﬂ.“ és‘lzw-m_éf»\_
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CONTRACTOR'S NAMI:

BY:

this contract b, Suspension or termination of the comtract ¢ Suspension or debarment of the
sainento for a period not 1o exeeed five years
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MINIMUM QUALIFICATIONS QUESTIONNAIRE

Sacramento City Code Section 3,60 020 authorizes the Sacramento Cily Council to adopt standard
minimum qualifications for bidders on competitively bid public works construction projects, and requires,
among other provisions, that a bidder meet such minimum qualifications at the time of bid opening in order
to bid. On July 31, 2007, the City Council adopted Resolution No. 2007-574 establishing these standard
minimum qualifications. Pursuant to City Code section 3.60.020, a hidder failing to meat these minimum
qualifications at the time of bid opening shall not be considered a responsible bidder for purposes of
bidding on the subject project.

Al bidders must demonstrate compliance with the minimum gualifications eslablished by Resolution No.
2007-574 by completing all of the questions contained in this questionnaire. Bidder responses shall be
limited to those operating business units, offices, branches and/or subsidiary divisions of the bidder that
will be involved with the performance of any project work if awarded the contract. If a bidder answers "yes”
to any single question, fails to submit a fully completed questionnaire, or submits faise information, this will
result in a determination that the minimum qualifications are nol met, and the bidder shall not be
considered a qualified bidder for purposes of bidding on this contract. If two or more entities submit a bid
on a contract as a Joint Venture, each entity within the Joint Venture must separately meet these minimum
qualifications for the Joint Venture to be considered a qualified bidder.

The City of Sacramento (“City”} shall make its determination on the basis of the submitted questionnaire,
as well as any relevant information that is obtained from others or as a result of investigation by the City.
While it is the intent of this questionnaire to assist the City in determining whether bidders possess the
minimum qualifications necessary to submit bids on the City's competitively bid public works construction
contracts, the fact that a bidder submits a queslionnaire demonstrating that it meets these minimum
qualifications shall not in any way limit or affect the City’s ability to: (1) review other information contained
in the bid submitted by the bidder, and additional relevant information, and determine whether the
contractor is a responsive and/or responsible bidder; or (2) establish pre-qualification requirements for a
specific contract or contracls.

By submitting this questionnaire, the bidder consents to the disclosure of its questionnaire answers: (i} to
third parties for purposes of verification and investigation; (i) in connection with any protest, challenge or
appeal of any action taken by the City; and (iil) as required by any law or regulation, inctuding without
limitation the California Public Records Act (Calif. Gov't Code sections 6250 et seq.) Each questionnaire
must be signed under penalty of perjury in the manner designated at the end of the form, by an individual
who has the legal authority to bind the bidder submitting the questionnaire . If any information provided by
a bidder becomes inaccurate, the bidder shali immediately notify the City and provide updated accurale
information in writing, under penaity of perjury.

Adopted 07/31/07 Minimum Qualifications Questionnaire
Page 1of 6



QUESTIONNAIRE

NOTICE: For firms that maintain other operating business units, offices, branches and/or
subsidiary divisions that will not be involved with the performance of any project
work if the firm is awarded the contract, references hereafter to “your firm” shall
mean only those operating business units, offices, branches and/or subsidiary
divisions that will be involved with the performance of any project work.

All of the following questions regarding “your firm” refer to the firm (corporation,
partnership or sole proprietor) submitting this questionnaire, as well as any firm(s)
with which any of your firm's owners, officers, or partners are or have been
associated as an owner, officer, partner or similar position within the last five years

The firm submitting this questionnaire shall not be considered a responsible bidder
if the answer to any of these questions is “yes”, or if the firm submits a
questionnaire that is not fully completed or contains false information.

1. Classification & Expiration Date(s) of California Contractor's License Number(s) held by firm:
/JP Gu\an ¢ ( 2 ‘ o9
2 Has a contractor's license held by your firm and/or any owner, officer or partner of your firm been

revoked at anytime in the last five years?

Yes fm_(io
3 Within the last five years, has a surety firm completed a contract on your firm's behalf, or paid for
completion of a contract to which your firm was a party, because your firm was considered to be in
default or was terminated for cause by the project owner?

U Yes \fﬁvo

4 At the time of submitting this minimum qualifications questionnaire, is your firmineligible to bid on
or be awarded a public works contract, or perform as a subcontractor on a public works contract,
pursuant to either Catifornia Labor Code section 17771 (prevailing wage violations) or Labor Code
section 1777.7 {apprenticeship violalions)?

11Yes }6%0

5 At any lime during the last five years, has your firm, or any of its owners, officers or partners been
convicted of a crime involving the awarding of a contract for a government construction project, or
the bidding or performance of a government contract?

I't Yes ?(No

Adopted 07/31/07 Minimum Qualifications Queslionnaire
Page 20l 6



6. Answer either subsection A or B, as applicable:

A. Your firm has completed three or more government construction contracts in Sacramento
County_within the last five years: Within those five years, has your firm been assessed
liquidated damages on three or more government construction contracts in Sacramento County
for failure to complete contract work on time?

NOTE: If there is a pending administrative or court action challenging the assessment of
ligquidated damages on a government contract within the last five years, you need
not include that contract in responding to this question.

[0 Yes I No L} Not applicable

OR

B Your firm has not completed at least three government construction contracts in Sacramento
County within the last five years: Within the last three years, has your firm been assessed
liquidated damages on three or more government construction contracts for failure to complete
contract work on time?

NOTE: If there is a pending administrative or court action challenging an assessment of
liquidated damages on a government contract within the last three years, you need
not include that contract in responding to this question.

(i Yes [ Mo L} Not applicable

7. in the last three years has your firm been debarred from bidding on, or completing, any
government agency or public works construction contract for any reason?

NOTE: If there is a pending administrative or court action challenging a debarment, you
need not include that debarment in responding to this question.

(1Yes ﬁr\ﬁo

8. Has CAL OSHA assessed a lotal of three or more penalties against your firm for any “serious” or
“willfiul" violation occurring on construction projects performed in Sacramento County at any time
within the last three years?

NOTE: Hthere is a pending administrative or court action appealing a penalty assessment,
you need not include that penalty assessment in responding to this question.

I} Yes Mo

Adopted 07/31/07 Minimum Qualifications Questionnaire
Page 30f 6



Answer gither subsection A or B, as preferred:

A. In the last three years has your firm had a three year average Workers' Compensation
experience modification rate exceeding 1.17

1 Yes Mo

OR

B. In the last three years has your firm had a three-year average incident rate for total lost
workday cases exceeding 107

NOTE: Incident rates represent the number of lost workday cases per 100 fuil-time
workers and is to be caiculated as: (N/EH) x 200,000, where

N number of lost workday cases {as defined by the U.S. Dept. of
Labor, Bureau of Labor Statistics)
total hours worked by all employees during the calendar year
base for 100 equivalent full-time working (working 40 hours per
weel,
50 weeks per year)

1t

EH
200,000

it

(3 Yes LI No

in the past three years, has the federal EPA, Region [X or a California Air Quality Management
District or Regional Water Quality Control Board assessed penalties three or more times, either
against your firm, or against the project owner for a violation resulling in whole or in part from any
action or omission by your firm on a project on which your firm was a contractor in Sacramento
County?

NOTE: if there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

7 Yes )@o

Adopted 07/3107 Minimum Qualifications Questionnaire
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11.

12.

13

14

In the past three years, has the federal EPA, Region 1X or a California Air Quality Management
Distiict or Regional Water Quality Control Board assessed a single penalty of $100,000 or more,
either against your firm, or against the project owner for a violation resulling in whole or in part
from any action or omission by your firm on a project on which your firm was the contractor in
Sacramento County?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

[l Yes }{t(o

In the past three years, have civil penalties been assessed against your firm pursuant to California
Labor Code 1777 7 for violation of California public works apprenticeship requirements, three or
more times?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

] Yes )T(o

In the past three years, has a public agency in California withheld contract payments or assessed
penallies against your firm for violation of public works prevailing wage requirements, three or
more times?

NOTE: If there is a pending administrative or court action appealing a withholding or
penalty assessment, you need not include that withholding or penalty
assessment in responding to this question.

(1 Yes zkﬁo

Has your firm been assessed penalties for violation of public works prevailing wage requirements
in California, in an aggregate amount for the past three years of $50,000 or more?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not inciude that penalty assessment in responding to
this question.

] Yes }(@

Adopted 07/31/07 Minimum Qualifications Questionnaire
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VERIFICATION AND SIGNATURE

], the undersigned, certify and declare that | have read al! the foregoing answers to this Minimum
Qualifications Questionnaire, and know their contents. The matters stated in these Questionnaire answers
are true of my own knowledge and belief, except as to those matters stated on information and belief, and
as to those matters | believe them to be true. | declare under penalty of perjury under the laws of the State
of California that the foregoing is true and correct. wanty,,

¢5¢A f br,()/i; 429
-S‘\\ QO v v,
Signed at 6{.\;\.2,0‘4 k@g{ con | ( 2> / DS/ §O%§%\\>\TE %
(Location) " (Date) 0] v inE
Signature: 200 AN IS
Cke LS
Ay 5

S 5
Print name: u\-{\ Oéeﬂ Q’”fﬁ \i:\\\?\“\
Title: Vid ! GyA_

RO
NOTE: If iwo or more entities submit a bid on a contract as a Joint Venture, each entity within the
Joint Venture must submit a separate Minimum Qualifications Questionnaire.

Adopted 07/31/07 Minimum Qualifications Queslionnaire
Page 6 of 6



NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

INTRODUCTION

The Sacramento Non-Discrimination in Employee Benefits By City Contractors
Ordinance (the “Ordinance"), codified as Sacramento City Code Chapter 3.54, prohibits
City contractors from discriminating in the provision of employee benefits between
employees with spouses and employees with domestic partners, and between the
spouses and domestic partners of employees.

APPLICATION

The provisions of the Ordinance apply to any contract or agreement (as defined below),
petween a Contractor and the City of Sacramento, in an amount exceeding $25,000.00
The Ordinance applies 1o that portion of a contractor's operations that occur: (i) within
the City of Sacramento, (i) on real property outside the City of Sacramento if the
property is owned by the City or if the City has a right to occupy the property; or (iii) at
any location where a significant amount of work related to a City contract is being
performed. The provisions apply only to those employee(s) actually working on the City
contract and only for the actual amount of time the employee(s) spend working on such
contract.

The Ordinance does not apply: to subcontractors or subcontracts of any Contractor or
contractors; to transactions entered into pursuant to cooperative purchasing agreements
approved by the Sacramento City Council; to legal contracts of other governmental
jurisdictions or public agencies without separate competitive bidding by the City; where
the requirements of the ordinance will violate or are inconsistent with the terms or
conditions of a grant, subvention or agreement with a public agency or the instructions of
an authorized representative of any stich agency with respect to any such grant,
subvention or agreement; to contracts for excavation or street construction; or to
agreements for the use of City right-of-way where a contracting utility has the power of
eminent domain.

DEFINITIONS
As sel forth in the Ordinance, the following definitions apply:

“Contract” means an agreement for public works or improvements to be performed, or
for goods or services to be purchased or grants to be provided, at the expense of the
City or to be paid out of moneys deposited in the treasury or out of the trust money
under the control or collected by the City. "Contract” also means a written agreement for
the exclusive use (“exclusive use” means the right to use or occupy real property to the
exclusion of others, other than the right reserved by the fee owner) or occupancy of real
property for a term exceeding 29 days in any calendar year, whether by singular or
cumulative instrument, (i) for the operation or use by others of real property owned or
controlled by the City for the operation of a business, social, or other establishment or
organization, including leases, concessions, franchises and easements, or (i) for the
City's use of occupancy of real property owned by others, including leases, concessions,
franchises and easements.

“Contract” shall not include: a revocable at-will use or encroachment permit for the use
of or encroachment on City property regardless of the ultimate duration of such permit;
excavation, street construction or street use permits; agreements for the use of City

Page 1 of 9



NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

right-of-way where a contracting utility has the power of eminent domain; or agreements
governing the use of City property that constitute a public forum for activities that are
primarily for the purpose of espousing or advocating causes or ideas and that are
generally protected by the First Amendment to the United States Constitution or that are
primarily recreational in nature.

“Contractor” means any person or persons, firm partnership or corporation, company ,
or combination thereof, that enters into a Contract with the City. "Contractor” does not
include a public entity.

“Domestic Partner” means any person who has a currently registered domestic
partnership with a governmental entity pursuant fo state or local law authorizing the
registration.

“Employee Benefits” means bereavement leave; disability, life, and other types of
insurance; family medical leave; health henefits, membership or membership discounts,
moving expenses; pension and retirement benefits; vacation; travel benefits, and any
other benefit given to employees;. “Employee benefits” shall not include benefits to the
extent that the application of the requirements of this chapter to such benefils may be
preempted by federal or state.

CONTRACTOR’'S OBLIGATION TO PROVIDE THE CITY WITH DOCUMENTATION
AND INFORMATION

Contractor shall provide the City with documentation and information verifying its
compliance with the requirements of the Ordinance within ten (10) days of receipt of a
request from the City. Contractors shall keep accurate payroll records, showing, for
each City Contract, the employee's name, address, Social Security number, work
classification, straight time pay rate, overtime pay rate, overtime hours worked, status
and exemptions, and benefits for each day and pay period that the employee works on
the City Contract. Each request for payroll records shall be accompanied by an affidavit
1o be completed and returned by the Contractor, as stated, attesting that the information
contained in the payroll records is true and correct, and that the Gontractor has complied
with the requirements of the Ordinance. A violation of the Ordinance or noncompliance
with the requirements of the Ordinance shall constitute a breach of contract.

EMPLOYER COMPLIANCE CERTIFICATE AND NOTICE REQUIREMENTS

(a) All contractors seeking a Confract subject to the Ordinance shall submit a completed
Declaration of Compliance Form (attachment "A"), signed by an authorized
representative, with each proposal, bid or application. The Declaration of Compliance
shall be made a part of the executed contract, and will be made available for public
inspection and copying during regular business hours.

(b) The Contractor shall give each existing employee working directing on a City
contract, and (at the time of hire), each new employee, a copy of the notification
provided as attachment “B."

(c) Contractor shall post, in a place visible to all employees, a copy of the notice
provided as attachment “C."
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS

ORDINANCE

DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

MILLL{S (}sm;{)mabw& c“cuk MmL@(é ID('M.A(tm (f’nsémcﬁw

Name of Contractor '

jus” 1 s SE %u{@ G7302 —

Address

The above named contractor ("Contractor”) hereby declares and agrees as follows:

1.

for

| have read and understand the Non-Discrimination In Employee Benefits By City
Contractors Ordinance (“Ordinance”) provided to me by the City of Sacramento
(“Gity™) in connection with the City's request for proposals or other solicitations
the performance of services, or for the provision of commodities, under a City
contract or agreement {*Contract”).

As a condition of receiving the City Contract, | agree to fully comply with the
requirements of the Ordinance, codified as Chapter 3. 54 of the Sacramento City
Code.

If the face amount of this City Contract is less than $25,000, as a condition of
receiving this Contract, | agree to notify the City in writing if the aggregate value
of the City Contract referenced herein, after changes, modifications, or similar
actions, equals or exceeds $25,000 in total value.

i understand, to the extent that such benefits are not preempted or prohibited by
federal or state law, employee benefits covered by the Ordinance, are any of the
following.

Bereavement Leave

Disability, life, and other types of insurance
Family medical leave

Health benefits

Membership or membership discounts
Moving expenses

Pension and retirement benefits

Vacation

Travel benefils

Any other benefit offered to employees

— e T@ e a0 T

| agree that should | offer any of the above listed employee benefits, that | will
offer those benefits, without discrimination between employees with spouses
and employees with domestic partners, and without discrimination between the
spouses and domestic partners of such employees.

| understand that | will not be considered to be discriminating in the provision or
application of employee benefits under the following conditions or circumstances.
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

a. In the event that the actual cost of providing a benefit to a domestic
partner or spouse, exceeds the cost of providing the same benefit to a
spouse or domestic partner of an employee, | will not be required to
provide the benefit, nor shall it be deemed discriminatory, if | require the
employee to pay the monetary difference in order to provide the benefit to
the domestic partner or to the spouse.

b. in the event | am unable to provide a certain benefit, despite taking
reasonable measures to do so, if | provide the employee with a cash
equivalent, | will not be deemed to be discriminating in the application of
that benefit.

c. If | provide employee benefits neither to employee’s spouses nor to
employee's domestic partners.

d. If { provide employee benefits to employees on a basis unrelated to
marital or domestic partner status.

e. If | submit, to the Program Coordinator, wrilten evidence of making
reasonable efforts to end discrimination in employee benefits by
implementing policies which are to be enacted before the first effective
date after the first open enroliment process following the date the
Contract is executed with the City.

| understand that any delay in the implementation of such policies may
not exceed one (1) year from the date the Contract is executed with the
City, and applies only to those employee benefits for which an open
enroliment process is applicable.

f Until administrative steps can be taken to incorporate, in the
infrastructure, nondiscrimination in employee benefits

The time allotted for these administrative steps will apply only to those
employee benefits for which administrative steps are necessary and may
not exceed three (3) months from the date the Contract is executed with

the City.

g. Until the expiration of a current collective bargaining agreement(s) where,
in fact, employee benefits are governed by a collective bargaining
agreement(s).

h. | take all reasonable measures to end discrimination in employee benefits

by either requesting the union(s) involved agree to reapen the
agreement(s) in order for me to take whatever steps are necessary to end
discrimination in employee benefits or by my ending discrimination in
employee benefits without reopening the collective bargaining
agreement(s).
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

i. In the event | cannot end discrimination in employee benefits despite
taking all reasonable measures to do so, | provide a cash equivalent to
eligible employees for whom employee benefits (as listed previously), are
not available.

Unless otherwise authorized in writing by the Gity Manager, | understand
this cash equivalent must begin at the time the union(s) refuse to allow
the collective bargaining agreement(s) to be reopened or no longer than
three (3) months from the date the Coniract is executed with the City.

8. | understand that failure to comply with the provisions of Section 5. (a) through
4. (i), above, will subject me to possible suspension and/or termination of this
Contract for cause; repayment of any or all of the Contract amount disbursed by
the City; debarment for future contracts until afl penalties and restitution have
been paid in full; deemed ineligible for future contracts for up to two (2) years; the
imposition of a penalty, payable to the City, in the sum of $50.00 for each
employee, for each calendar day during which the employee was discriminated
against in violation of the provisions of the Ordinance.

7. | understand and do hereby agree to provide each current employee and, within
ten (10) days of hire, each new employee, of their rights under the Ordinance. |
further agree to maintain a copy of each such letter provided, in an appropriate
file for possible inspection by an authorized representative of the City. | also
agree to prominently display a poster informing each employee of these rights.

8 | understand that | have the right to request an exemption to the benefit
provisions of the Ordinance when such a request is submitted to the
Procurement Services Division, in writing with sufficient justification for resolution,
prior to contract award.

| further understand that the City may request a waiver or exemption to the
provisions or requirements of the Ordinance, when only one contractor is
available to enter into a contract or agreement to occupy and use City property
on terms and conditions established by the City; when sole source conditions
exist for goods, services, public project or improvements and related construction
services; when there are no responsive bidders to the EBO requirements and the
contract is for essential goods or services, when emergency conditions with
public health and safety implications exist; or when the contract is for specialized
legal services if in the best interest of the City.

9 In consideration of the foregoing, | shall defend, indemnify and hold harmless,
the City, its officers and employees, against any claims, actions, damages, costs
(including reasonable attorney fees), or other liabilities of any kind arising from
any violation of the City’s Equal Benefits Requirements or of the Ordinance by
me.
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

| deciare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct, and that f am authorized to bind the Contractor to the
provisions of this Declaration.
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

i) b YOUR RIGHTS UNDER THE CITY OF SACRAMENTO'S
NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

On .ooooon oo ... (date), your employer (the "Employer”) entered into a contract with
the City of Sacramento (the "City") for ... .. ....................... (coniract details), and as
a condition of that contract, agreed to abide by the requirements of the City’s Non-
Discrimination In Employee Benefits By City Contractors Ordinance (Sacramento City
Code Section 3.54).

The Ordinance does not require the Employer to provide employee henefits. The
Ordinance does require that if certain employee benefits are provided by the Employer,
that those benefits be provided without discrimination between employees with spouses
and employees with domestic partners, and without discrimination between the spouse
or domestic partner of employees.

The Ordinance covers any employee working on the specific contract referenced above,
but only for the period of time while those employees are actually working on this
specific contract.

The included employee benefits are:

- Bereavement leave - Moving expenses
- Disability, life and other types of insurance - Pension and retirement
- Family medical leave benefits
- Health benefits - Vacation
- Membership or membership discounts - Trave! benefits
- Any other benefits given to
employees

(Employee Benefits does not include benefits that may be preempted by
federal or state law.}

If you feel you have been discriminated or retaliated against by your employer in the
terms and conditions of your application for employment, or in your employment, or in
the application of these employee benefils, because of your status as an applicant or as
an employee protected by the Ordinance, or because you reported a violation of the
Ordinance, and after having exhausted all remedies with your employer,
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

You May ...

o Submit a written complaint to the City of Sacramento, Contract Services
Unit, containing the details of the alleged violation. The address is:

City of Sacramento

Contract Services Unit

921 10th Si., Room 402
Sacramento, CA 95814-2714

o Bring an action in the appropriate division of the Superior Court of the
State of California against the Employer and obtain the following
remedies:

- Reinstatement, injunctive relief, compensatory damages and
punitive damages

- Reasonable attorney's fees and costs
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NON-DISCRIMINATION IN EMPLOYEE BENEFITS'BY CITY CONTRACTORS
ORDINANCE

23 YOUR RIGHTS UNDER THE CITY OF SACRAMENTO’S
NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

If your employer provides employee benefits, they must be provided to those employees
working on a City of Sacramento contract without discriminating between employees
with spouses and employees with domestic partners.

The included employee benefits are:

- Bereavement leave - Moving expenses

- Disability, life and other types of insurance - Pension and retirement benefits

- Family medical leave - Vacation

- Health benefits - Travel benefits

- Membership or membership discounts - Any other benefits given to
employees

If you feel you have been discriminated against by your employer . . .
You May . ..

o Submit a written complaint to the City of Sacramento, Contract Services Unit,
containing the details of the alleged violation. The address is:

City of Sacramento

Contract Services Unit

921 10th St., Room 402
Sacramento, CA 95814-2714

o Bring an action in the appropriate division of the Superior Court of the State of
California against the employer and obtain reinstatement, injunctive relief,
compensatory damages, punitive damages and reasonable attorney's fees and
costs.

Discrimination and Retaliation Prohibited,

If you feel you have been discriminated or retaliated against by your employer in the
terms and conditions of your application for employment, or in your employment,
because of your status as an applicant or as an employee protected by the Ordinance,
or because you reported a violation of this Ordinance . . .

You May Also ...

Submit a wrilten complaint to the City of Sacramento, Contract Services Unit, at the
same address, containing the details of the alleged violation.
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PREMIER~-PIPE USA Phone: (952) 944-8093
Fax: (952) 944-4399
"Common Sense Solutions” Cell: (612) 385-4101

9855 West 78th Street, Suite 400, Eden Prairie, Minnesota 55344

Premier-Pipe USA

Andy Thompson
of
Michels Corporation

is recognized as a trained and
certified air and steam installer of
Premier-Pipe USA

TJames ‘W. Mortell

President
Premier-Pipe USA




,, — Fax: (952) 944-4399
Common Sense Solutions Cell: (612) 385-4101

9855 West 78th Street, Suite 400, Eden Prairie, Minnesota 55344
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' ) PREMIER-PIPE USA Phone: (952) 944-8093

Premier-Pipe USA

Joe Maxfield
of
Michels Corporation

is recognized as a trained and
certified cured-in-place tube designer
of Premier-Pipe USA

TJames ‘W. Mortell

President
Premier-Pipe USA




Michels Corporation

“CORPORATION

City of Sacramento
Cured in Place Pipe Rehabilitation
Project No. # X191

# 2 Three Projects of similar size and scope:

Truckee Sanitary District - Truckee, CA.
Contact: Blake Tresan - 530-550-3135
Scope: CIPP 8", 127,15",18",21"

Tiger Construction - Bellingham, WA
Contact: Ken Isenhart - 360-966-7252
Scope: CIPP 8", 10", 12"

Darcy & Harty - City of Palo Alto
Contact: Mike D'Arcy - 415-822-5200
Scope: CIPP 21", 24", 27"
City of San Jose - San Jose, CA.
Contact: Cora Pamituan - 408-998-6099
Scope: CIPP 18", 21", 24"
All submittals are provided on an “as needed" basis only.

All information contained within should be considered
CONFIDENTIAL and PROPRIETERY.

Any request for additional copies should be addressed to our attention.

If you should have any questions pertaining to this information please feel free
to contact our office at 503.364-1199.

Michels Corporation, 1715 16" Street SE, Salem, OR 97302
Ph: 503-364-1199 - Fax: 503-391-8317
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PREMIER-PIPE USA Phone: (952) 944-8093

' »
Fax: (952) 944-4399
" Common Sense Solutions” Cell; EB‘IZ; 385-4101

9855 West 78th Street, Suite 400, Eden Prairie, Minnesota 55344

September 14, 2007

To Whom It May Concern:

This letter certifies that Michels Pipe Services, a division of Michels Corporation, and
Michels Gelco are certified, licensed and trained installer of the Premier-Pipe USA
CIPP process.

Premier-Pipe USA has used Applied Felts’ tubes and Interplastics’ resin exelusively
for over 10 years. No product substitutes are used.

If you have any questions regarding this information, please contact me.

Sincerely,
PREMIER-PIPE USA / J.W.M. ENVIRONMENTAL, INC.
/ 1720

" " James W. Mortell, Jr.

(-*/ President

JTWM:agh
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@ &PREMIER—PIPE USA Phone: (952) 944-8033
Fax: (952) 944-4399

(612) 385-4101

"Common Sense Solutions" Cell:
0855 West 78th Street, Suite 400, Eden Prairie, Minnesota 55344

Premier-Pipe USA

Michels Corporation
is recognized as a trained and
certified CIPP installer of Premier-Pipe
USA

TJames ‘W. Mortell

President
Premier-Pipe USA




