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CITY OF SACRAMENTO Bid Proposal

Department of General Services -

Facility Development Division JUN 7 2006 Page 10of 3
~ ByThe

TO THE HONORABLE CITY COUNGIL Office of The Gity Clerk

SACRAMENTO, CALIFORNIA:
in compliance with the Contract Documents, the undersigned hereby proposes to furnish all required labor,
materials, supervision, transportation, equipment, services, taxes and incidentals required for:
COMMUNITY CENTER SECURITY CAMERAS (PN: 246123)
in the City and County of Sacramente, California.

The Work is to be done in strict conformity with the Contract Documents now on file in the office of the City Clerk,
for the following sum:

A BASE PROPQSAly

A,
(S //’?/5{7 %ﬁ )

g ALTERNATES.

The Contractor shall price the following Alternative(s), stating the amount to be added or deducted from the Base
Bid Proposat  The City reserves the right to award the Agreement on the basis of the Base Bid Proposal alone,
or with & combination of one or more of the Alternative(s) Failure on the part of any Contractor to list the
Alternativels) may be cause for rejection of the Bid Proposal

Each Alternate shall conform exactly to the Plans and Specifications See the drawings and specifications for the

description of the Alternates.

For all additional work for Alternate No 3 add/deduct the sum of. ( /

/a/f/u/ Setlens /r//.ef ,aa’ DOLLARS ({§ 507, )”b )

or all additional work for Alternate No, 2, add/deduct the sum of: o
¢7 £L

/f//z/%@ z/ﬁw/s/ ){z/é - S»&  DOLLARS (% 275; J o0 )

Faor alt additional work for Alternate No 3, add/deduct the sum of:

7/%6:7 %/0/ /zi /E//h/‘/f — ﬁ DOLLARS (53 Z2Z» %%D )
do do at) sl st fx e 04 VPt thosin

T oo QW/Mé /w//ée/ 7‘%@ 7‘/&% C%/%’eﬁ'«/é% @%/’53’, %z/s

(Rev 6-18-92}

Communications Connections J




Bid Summary

Community Center Security Cameras (PN:246123)

5/25/06

Location
MEX FEAR

Robertson

Mims-Hagginwood

Oak Park N
George Sim

Grand Total

Bid $Ampun;c
§377. %

97, 627 24

20,630, %

27916, 5
ps -

4,26, %
g//&//’, 757,55




CiTY OF SACRAMENTO Bid Proposal
Department of General Services
Facility Development Dlvision Page 2of3

If awarded fhe Agreement, the undersigned agrees fo sign said Agreement and furnish the necessary surety
bonds and insurance cartificates within fen {10) days after receipt of the notice of award of Agreement, and to
begin work within fifteen (15) days after receipi of the Notice to Proceed by the City

it is understood that this Bid Proposal is based upon completion of the Work within & period of 60 CALENDAR
DAYS commencing on the date set forth in the written "Notice to Proceed” issued by the City to the Contractor

The undersigned has examined the location of the proposed Work, the locat conditions at the place where the
Work is to be done, Is familiar with the Contract Documents and is familiar and expressly agrees to the liquidated
damages provision of the Contract Documenis

The undersigned has checked carefully all of the foregoing figures and understands that the City of Sacramento
will not be responsible for any errors or omissions on the part of the undarsigned in making up this Bi¢ Proposal.

Enclosed is Bid Proposal Guarantae, as requirad, consisfing of a bidder's bond or other acceptable security for
not less than ten percent (10 %) of the amount Bid Proposal.

The undersigned agrees that all addenda received and acknowledged herein shall become a part of and be
included in this Bid Proposal This Bid Proposal includes the following addenda:

add # L patE /4/73;/ iy # 2006

Add. # DATE
Add # DATE
Add # DATE

NOTE: State whether your concern is a corporation, a co-partnership, private individual, or individuals tioing
business under a firm name

Ké@m R /ﬁﬁ/f.ﬁ L/

If the Bidder is a corporation, the Bid Proposai must be executed in the name of the corporation and must be
signed by a duly autharized officer of the corporation

If the Bidder is a partnership, the Bid Proposal must be executed in the name of the partnership and one of the
partners must subscribe his signature thereto as the authorized representative of the partnership.

(Rev 6-18-82)




CITY OF SACRAMENTO Bid Proposal
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Facility Development Division Page 3 of 3

AMOUNT OF BID PROPOSAL GUARANTEE ENCLOSED: (Bid Proposal Guarantee Reguired)

(% /}Z 55/7, 7¢T not less than ten percent (10%) of amount Bid Proposal

CERTIFIED CHECK

MONEY ORDER
CASHIER'S CHECK
)//: < BiD BOND

o en cormeeee OTHER SECURITY

e o oenen_ 17 /,_‘ffw

FMPLOYEE IMITIALS ‘ CONTRAGCTOR:
MAHK ONE BOX FOR EAGH ITEM ONLY / /
BID SECURITY //%ﬂ ,//

(/)/!L’GNE REQUIRED /Stgnatur
- £D
s s //.,gﬂ ﬂmm
iD DEPOSIT TYPE 7 {Printor épe
m/?;m BOND Title /
o/ /
() CALIF. BANK CASHIER'S GHECK Firm (ol £ 25 ) Covniitimns égﬁdﬁﬂ‘fm/

i ; Eizzﬂm CHERK | Address %ﬂ ?’ Aﬂ LIRA) /f/U'/ gjf 74
_{ } CALIF, BANK MOMNEY GRDER )/A/;?A,mh«ﬂé /A ?ggq’/

PTE }
APTER AWARDNEDOF BID relsphone No_ 26— S0 1ya < e 20
{ ) SEGURITY RETURN ’
{y SECURITY ACCEPTED FaxNo /L =6 7F = /00 4/

el MITINYS e Date ’é//g/ﬂfé

Gontractor's License No & 2{% 6’63’ Type (/D & (d - 7

Expiration Dat

Tax | D. Nog - Fed, zf 33}&22 22 State ___{ ,4_:,[72 %

City of Sacramente Business Operation Tax Certificate No / "/ - ?7
{Obtained through the Department of Revenue, ($16) 8G8-8500)

For any person or entity who submits & Bid Proposal, all such information shall be submitted under penalty of
perjury

{Rev. 6-18-82)




CITY OF SACRAMENTO Drug-Free Policy and Affidavit
Department of General Services Page 1 of t
Facility Development Division

DRUG-FREE WORKPLACE POLICY AND AFFIDAVIT

BID PROPOSAL MAY BE DECLARED NONRESPONSIVE IF THIS FORM (COMPLETED) IS NOT ATTACHED.
Pursuant to City Council Resolution CC80-498 dated 6/26/90 the following is required.

The undersigned contractor certifies that it and all subcontractors performing under this Agreement witi provide a drug-
free workpiace by:

1. Publishing a "Drug-Free Workplace" statement notifying employees that the unlawfui manufacture, distribution, dispensing,
possession or use of a controlled substance is prohibited in the contractor's workplace and specifying the actions that wilt be
taken against employees for violations of such prohibition

2. Establishing a Drug-Free Awarenass Program to inform employees about:

a The dangers of drug abuse in the workplace

b. The contractor's policy of maintaining a drug-free workplace

¢ Any available drug counseling, rehabilitation, and employee assistance program.

d. The penaities that may be imposed upon employees for drug abuse violations occurring in the workplace.

3. Notify employees that as a condition of empioyment under this Agreement, employees will be expected {o:

a. Abide by the terms of the statement,
b. Notify the employer of any criminal drug statute conviction for & violation occurring in the workplace.

4. Making it a requirement that each employee to be engaged in the performance of the Agreement be given a copy on the
"Drug-Free Workplacs" statement,

5. Taking one of the following appropriate actions, within thirty {30) days of receiving notice from an employee or otherwise
receiving such notice, that said employee has received a drug conviction for a violation occurring in the warkplace!

a. Taking appropriate disciplinary action against such an employee, up to and including termination; or
b. Requiring stich employee fo participate satisfactorily in a drug abuse assistance or rehabilitation program approved for
such purposes by a federal, state, or local health, law enforcement or other appropriate agency.

* | certify that no person employed by this company, corporation, or business has been convicted of any criminal drug statute
violation on any job site or project where this company, corporation or business was perferming was within three years of the
date of my signalure below

EXCEPTION:

Date Violation Type Place of Occurrence
If additional space is required use back of this form.

* The above statement will also be incorporated as a part of each subcontract agreement for any and ali subcontractors
selected for performance on this project.

IN THE EVENT THIS COMPANY, CORPORATION, OR BUSINESS IS AWARDED THIS CONSTRUCTION AGREEMENT, AS A
RESULT OF THIS BID; THE CONTRACTOR WITH HIS/HER SIGNATURE REPRESENTS TO THE CITY THAT THE
INFORMATION DISCLOSED IN THIS DOCUMENT IS COMPLETE AND ACCURATE. IT IS UNDERSTOOD AND AGREED
THAT FALSE CERTIFICATION IS SUBJECT TO IMMEDIATE TERMINATION BY THE CITY.

The Representations Made Herein On This Document Are Made Under Penaity Of Perjury.

/

CONTRACTQR'S NAME: ‘%ma,z;,w/m@éau ﬁﬁﬂ/&ﬂ%lgw_( w/c;g pERAID A

BY: 4/ % ZM 50 Date: géé/Oé

Signature ! Title

Effects of violations: a. Suspension of payments under the Agreement. b. Suspension or termination of the Agreement. c.
Suspension or debarment of the contracter from receiving any Agreement from the City of Sacramento for a period not to exceed
five years,

FM 681
(Rev 10/5/01)
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MINIMUM QUALIFICATIONS QUESTIONNAIRE

Sacramento City Code section 3.60.020 authorizes the Sacramento City Council to adopt standard
minimum qualifications for bidders on competitively bid public works construction projects, and requires,
among other provisions, that a bidder meet such minimum gualifications at the time of bid opening to be
considered responsible  On June 8, 2004, the City Councit adopted Resolution No 2004-433 establishing
these standard minimum qualifications. Pursuant to City Code secticn 3.60.020, & bidder failing to meet
these minimum qualifications at the time of bid opening shall not be considered a responsible bidder

All bidders must demonstrate compliance with the minimum guaiifications established by Resolution No.
2004-433 by completing all of the questions contained in this questionnaire. If a bidder answers “yes" to
any single question, fails to submit a fully completed questionnaire, or submits false information, this will
result in a determination that the minimum gqualifications are not met, and the bidder shall not be
considered a responsible bidder for purposes of bidding on this contract. if two or more entities submit a
bid on a contract as a Joint Venture, each entity within the Joint Veniure must separately meet these
minimum gualifications for the Joint Venture to be considered a responsible bidder

The City of Sacramento (“City”) shall make its determination on the basis of the submitted questionnaire,
as well as any relevant information that is abtained from others or as a result of investigation by the City.
While it is the intent of this questionnaire to assist the City in determining whether bidders possess the
minimum qualifications necessary to submit bids on the City's competitively bid publi¢ works construction
coniracts, the fact that a bidder submits a questionnaire demonstrating that it meets these minimum
qualifications shali not in any way limit or affect the City's ability to: (1) review other information contained
in the bid submitted by the bidder, and additional relevant information, and determine whether the
contractor is a responsive andfor responsible bidder; or (2) establish pre-qualification requirements for a
specific contract or contracts.

By submitting this questionnaire, the bidder consents to the disclosure of its questionnaire answers: (i) to
third parties for purposes of verification and investigation; (ii) in connection with any protest, challenge or
appeal of any action taken by the City; and (iii) as required by any law or regulation, including without
limitation the California Public Records Act {Calif Gov't Code sections 6250 et seq ). Each questionnaire
must be signed under penalty of perjury in the menner designated at the end of the form, by an individual
who has the legal authority to bind the bidder submitting the questionnalre. If any information provided by
a bidder becames inaccurate, the bidder shall immediately natify the City and provide updated accurate
information in writing, under penaity of perjury

Minimum Quadlifications Questionnaire
Page 1 of 5




QUESTIONNAIRE

NOTICE: All of the following questions regarding “your firm” refer to the firm (corporation,

partnership or sole proprietor) submitting this questionnaire, as well as any firm(s)
with which any of your firm’s owners, officers, or partners are or have been
associated as an owner, officer, partner or similar position within the last five years.

The firm submitting this questionnaire shall not be considered a responsible bidder

if the answer to any of these questions is “yes”, or if the firm submits a

questionnaire that is not fully completed or contains false information.
Classification & Expiration Date(s) of California Contractor's License Number(s) held by firm:

(2% () J»,é 45" 000

Has a contractor's license held by your firm and/or any owner, officer or partner of your firm been
revoked at anytime in the last five years?

0 Yes ¢ No

Within the last five years, has a surety firm completed a contract on your firm's behalf, or paid for
completion of a contract to which your firm was a party, because your firm was considered to be in
default or was terminated for cause by the project owner?

0 Yes & No

At the time of submitting this minimum qualifications questionnaire, is your firm ineligible to bid on
or be awarded a public works contract, or perform as a subcontractor on a public works contract,
pursuant fo either California Labor Code section 1777 .1 (prevailing wage violations) or L.abor Code
section 1777.7 (apprenticeship violations)?

0 VYes ¥ No
At any time during the last five years, has your firm, or any of its owners, officers or partners been

convicted of a crime involving the awarding of a contract for a government construction project, or
the bidding or performance of a government contract?

0 Yes P No
Answer either subsection A or B, as applicable:
A. Your firm has completed three or more government construction contracts in Sacramento
County within the last five years: Within those five years, has your firm been assessed

liquidated damages on three or more government construction contracts in Sacramento
County for failure to complete contract work on time?

NOTE: If there is a pending administrative or court action chatlenging the assessment of
liquidated damages on a government contract within the last five years, you need
not include that contract in responding to this question.

O Yes # No 0O Not applicable

Minimum Qualifications Questionnaire
Page 2 of 5



OR

B. Yourfirm has not completed at least three government construction contracts in Sacramento
County within the last five years: Within the last three years, has your firm been assessed
liquidated damages on three or more government construction contracts for failure to complete
contract work on time?

NOTE: If there is a pending administrative or court action challenging an assessment of
liquidated damages on a government contract within the last three years, you need
not include that contract in responding to this question.

0 Yes ¥ No 0 Not applicable

in the last three years has your firm been debarred from bidding on, or completing, any
government agency or public works construction contract for any reason?

NOTE: If there is a pending administrative or court action challenging a debarment, you
need not include that debarment in responding to this question.

1 Yes E.No
Has CAL OSHA assessed a total of three or more penalties against your firm for any “serious” or

“willful” violation occurring on construction projects performed in Sacramento County at any
time within the last three years?

NOTE: Ifthere is a pending administrative or court action appealing a penalty assessment,
you need not include that penalty assessment in responding to this question.

0 Yes A\No
Answer either subsection A or B, as preferred:

A In the last three years has your firm had a three year average Workers' Compensation
experience modification rate exceeding 1.17

aJ Yes ANo
OR

B. In the last three years has your firm had a three-year average incident rate for total lost
workday cases exceeding 107

NOTE: Incident rates represent the number of lost workday cases per 100 full-time
workers and is to be calculated as: (N/EH) x 200,000, where

N = number of lost workday cases (as defined by the U.S. Dept. of
Labor, Bureau of Labor Statistics)

EH = total hours worked by all employees during the calendar year

200,000 = base for 100 equivalent full-time working (working 40 hours per

week,
50 weeks per year)

1 Yes A No

Minimum Qualifications Questionnaire
Page 3 of 5



10.

11

12

13.

14,

In the past three years, has the federal EPA, Region IX or a California Air Quality Management
District or Regional Water Quality Control Board assessed penalties three or more times, either
against your firm, or against an owner for a violation resulting in whole or in part from any action or
omission by your firm on a project on which your firm was a contractor?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

O Yes H No

in the past three years, has the federal EPA, Region IX or a California Air Quality Management
District or Regional Water Quality Control Board assessed a single penalty of $100,000 or more,
either against your firm, or against an owner for a violation resulting in whole or in part from any
action or omission by your firm on a project on which your firm was the contractor?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

O Yes W No

In the past three years, have civil penalties been assessed against your firm pursuant to California
Labor Code 1777.7 for violation of California public works apprenticeship requirements, three or
more times?

NOTE: If there is a pending administrative or court action appealing a penalty
assessment, you need not include that penalty assessment in responding to
this question.

0 Yes XNo

In the past three years, has a public agency in California withheld contract payments or assessed
penalties against your firm for violation of public works prevailing wage requirements, three or
more times?

NOTE: If there is a pending administrative or court action appealing a withholding or
penaity assessment, you need not include that withholding or penalty
assessment in responding to this question.

0 Yes A No

Has your firm been assessed penalties for violation of public works prevailing wage requirements
in California, in an aggregate amount for the past three years of $30,000 or more?

NOTE: If there is a pending administrative or court action appealing a penalty

assessment, you need not include that penalty assessment in responding to
this question.

O Yes X No

Minimum Qualifications Questionnaire
Page 4 of 5



VERIFICATION AND SIGNATURE

|, the undersigned, certify and declare that | have read all the foregoing answers to this Minimum
Qualifications Questionnaire, and know their contents. The matters stated in these Questionnaire answers
are true of my own knowledge and belief, except as to those matters stated on information and belief, and
as to those matters | believe them to be true | declare under penalty of perjury ginder the laws of the State
of California that the foregoing is true and correct.

Signed at ;’/bﬁzﬁﬂﬂf’ﬂﬁs ,on {jﬂ 0"6 2

(Location) (Date)

Signature:

Print name: Avypgf%’:x/\/g(///
Title: / ?_éé

NOTE: If two or more entities submit a bid on a conifract as a Joint Venture, each entity within the
Joint Venture must submit a separate Minimum Qualifications Questionnaire.

Minimum Qudilifications Quesiionnaire
Page 5 of 5



DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

+

éw/wmfw ?Mﬁ% CZL}M Zi émw S /,49¢/)mf/yﬂ/

Name of Contractor

407 Mot X, St i pmech, (> FE/

Address
The above named contracter ("Coniractor”) hereby declares and agrees as follows:

1. | have read and understand the Requirements of the Non-Discrimination
In Employee Benefits Code (the “Requirements”) provided to me by the City of
Sacramento

("City") in connection with the City’s request for proposals or other solicitations for

the performance of services, or for the provision of commodities, under a City

contract or agreement ("Contract”).

2. As a condition of receiving the Clty Coniract, | agree to fully comply with the
Requirements, as well as any additional requirements that may be specified in
the City's Non-Discrimination in Employee Benefits Code codified at Chapter 3
54 of the Sacramento Cily
Code (the "Ordinance”).

Travel benefits
Any other benefit offered to employees

3. 1 understand, to the extent that such benefits are not preempted or prohibited by
federal or state law, empioyee benefits covered by the Ordinance, are any of the
following:

a. Bereavement L.eave

b Disability, life, and other types of insurance
c. Family medical leave

d. Heaith benefils

e. Membership or membership discounts

f. Moving expenses

g. Pension and retirement bensfits

h. Vacation

i

j

[ agree that should | offer any of the above listed employee benefits, that | will
offer thase benefits, without discrimination between employees with spouses
and employees with dormestic partners, and without discrimination between the
spouses and domestic pariners of such employees.

4 | understand that | witl not be considered to be discriminating in the provision or
application of emplayee benefits under the following conditions of circumstances.

Attachment A Page 1 of 4




DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

In the event that the actual cost of providing a benefit to a domestic
partner or spouse, exceeds the cost of providing the same benefitto a
spouse or domestic partner of an employee, | will not be required to
provide the benefit, nor shall it be deemed discriminatory, if | require the
employee to pay the monetary difference in order to provide the benefit to
the domestic partner or to the spouse.

In the event | am unable to provide a ceriain benefit, despite taking
reasonable measures to do so, if | provide the employee with a cash
equivalent, 1 will not be deemed to be discriminating in the application of
that benefit.

i | provide employee benefits neither to employee's spouses nor to
employee's domestic pariners.

If | provide employee benefits to employees on a basis unrelated to
marital or domestic partner status

If | submit, to the Program Coordinator, written evidence of making
reasonable efforts to end discrimination in employee beneiits by
implementing policies which are to be enacted before the first effective
date after the first open enrollment process following the date the
Contract is executed with the City.

I understand that any delay in the implementation of such policies may
not exceed one (1) year from the date the Contract is executed with the
City, and applies only to those employee benefits for which an open
enroilment process is applicable

Until administrative steps can be taken to incorporate, in the
infrastructure, nondiscrimination in employee benefits

The time allotted for these administrative steps will apply only to those
employee benefits for which administrative steps are necessary and may
not exceed three (3) months from the date the Contract is executed with
the City.

Until the expiration of a current collective bargaining agreement(s} where,
in fact, employee benefits are governed by a coilective bargaining
agregment(s).

[ take all reasonable measures o end discrimination in employee benefits
by either requesting the union(s) invoived agree to reopen the
agreement(s) in order for me to take whatever steps are necessary 1o end
discrimination in employee benefits or by my ending discrimination in
employee benefits without reopening the collective bargaining
agresment(s)

Attachment A Page 2of4




DECLARATION OF COMPLIANCE
Equal Benefits Ordinance

i In the event 1 cannot end discrimination in employee benefits despite
taking all reasonable measures o do so, | provide a cash equivalent fo
eligible employees for whom employee benefits (as listed previously), are
not available.

Unless otherwise authorized in writing by the City Manager, | understand
this cash equivaient must begin at the time the union(s) refuse to allow
the collective bargaining agreement(s) to be reopened or no longer than
three (3) months from the date the Contract is executed with the City.

5. | understand that failure to comply with the provisions of Section 4. (a) through
4. (i), above, will subject me to possible suspension and/or termination of this
Contract for cause; repayment of any or all of the Contract amount disbursed by
the City; debarment for future contracts until all penalties and restitution have
been paid in full; deemed ineligible for future contracts for up to two (2) years; the
imposition of a penalty, payable to the City, in the sum of $50.00 for each
employee, for each calendar day during which the employee was discriminated
against in violation of the provisions of the Ordinance.

6. | understand and do hereby agree to provide each current employee and, within
ten (10) days of hire, each new employee, of their rights under the Ordinance. |
further agree to maintain a copy of each such letter provided, in an appropriate
file for possible inspection by an authorized representative of the City. | also
agree to prominently display a poster informing each employee of these rights.

7. | understand that | have the right to request an exemption to the benefit
provisions of the Ordinance when such a request is submitted to the
Procurement Services Division, in writing with sufficient justification for resolution,
prior to contract award.

| further understand that the City may request a waiver or exemption to the
provisions or requirements of the Ordinance, when only one contractor is
available to enter into a contract or agreement to occupy and use City property
on terms and conditions established by the City, when sole source conditions
exist for goods, services, public project or improvements and related construction
services: when there are no responsive bidders to the Ordinance requirements
and the

contract is for essential goods or services, when emergency conditions with
public health and safety implications exist; or when the contract is for specialized
legal services if in the best interest of the City.

8. In consideration of the foregoing, | shall defend, indemnify and hold harmiless,
the City, its officers and employees, against any claims, actions, damages, costs
(including reasonable attorney fees), or other liabilities of any kind arising from
any violation of the Requirements or of the Ordinance by
me.

Aftachment A Page 3 of 4



DECILARATION OF COMPLIANCE
Equal Benefits Ordinance

| declare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct, and that | am authorized to bind the Contracior to the

provisions of this Declaration

Lt

dnaturé of Adthorized Representative
Ul 7 Tl )

- 6 /
Prirf Name

CEO

Title

Attachment A

Page 4 of 4




)
I YOUR RIGHTS UNDER THE CITY OF SACRAMENTO’S
NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

on ... ...... . {date), your employer (the "Employer") entered into a contract with
the City of Sacramento (the “City"yfor ... ......................... (contract details), and as
a condition of that contract, agreed to abide by the requirements of the City's Non-
Discrimination In Employee Benefits By City Contractors Ordinance (Sacramento City
Code Section 3.54).

The Ordinance does not require the Employer to provide employee benefits. The
Ordinance does require that if certain employee benefits are provided by the Employer,
that those benefits be provided without discrimination between employees with spouses
and employees with domestic partners, and without discrimination between the spouse
or domestic partner of employees.

The Ordinance covers any employee working on the specific contract referenced above,
but only for the period of time while those employees are actually working on this
specific contract.

The included employee benefits are:

- Bereavement leave - Moving expenses
- Disability, life and other types of insurance - Pension and retirement
- Family medicai leave benefits
- Health benefits - Vacation
- Membership or membership discounts - Travel benefits
- Any other benefits given to
employees

(Employee Benefits does not include benefits that may be preempted by
federal or state law.)

If you feel you have been discriminated or retaliated against by your employer in the
terms and conditions of your application for employment, or in your employment, or in
the application of these employee benefits, because of your status as an applicant or as
an employee protected by the Ordinance, or because you reported a violation of the
Ordinance, and after having exhausted all remedies with your employer,

Attachment B Page 1 of 2



You May. ..

Attachment B

Submit a written complaint to the City of Sacramento, Contract Services
Unit, containing the details of the alleged violation. The address is:

City of Sacramento
Contract Services Unit
8151 &t 2nd Floor
Sacramento, CA 95814

Bring an action in the appropriate division of the Superior Court of the
State of California against the Employer and obtain the following
remedies:

- Reinstatement, injunctive relief, compensatory damages and
punitive damages

- Reasonable attorney's fees and costs

Page 2 of 2



YOUR RIGHTS UNDER THE CITY OF SACRAMENTO’S
NON-DISCRIMINATION IN EMPLOYEE BENEFITS BY CITY CONTRACTORS
ORDINANCE

If your employer provides employee benefits, they must be provided to those employees
working on a City of Sacramento contract without discriminating between employees
with spouses and employees with domestic partners.

The included employee benefits are:

- Bereavement leave - Moving expenses

- Disability, life and other types of insurance - Pension and retirement benefits

- Family medicai leave - Vacation

- Health benefits - Travel benefits

- Membership or membership discounts - Any other benefits given to
employees

If you feel you have been discriminated against by your employer . ..
You May ...

o Submit a written complaint to the City of Sacramento, Contract Services Unit,
containing the details of the alleged violation. The address is:

City of Sacramenio
Contract Services Unit
8151 &t., 2nd Floor
Sacramenio, CA 95814

o Bring an action in the appropriate division of the Superior Court of the State of
California against the employer and obtain reinstatement, injunctive relief,
compensatory damages, punitive damages and reasonable attorngy’s fees and
costs. '

Discrimination and Retaliation Prohibited.

If you feel you have been discriminated or retaliated against by your employer in the
terms and conditions of your application for employment, or in your empioyment,
because of your status as an applicant or as an employee protected by the Ordinance,
or because you reported a violation of this Ordinance . . .

You May Also . ..

Submit a written complaint to the City of Sacramento, Contract Services Unit, at the
same address, containing the details of the alleged violation.

Aftachment C Page 1 of 1




Green Contracting Survey
(Voluntary)

The City of Sacramento and the Sacramento Metropolitan Air Quality District
(SMAQMD) are conducting a joint pilot project to help meet Federal Clean Air
Standards for the Sacramento region.

Attached is a Green Contracting Fleet Inventory Form. Please complete the
form, remove it from the bid package and return it to SMAQMD in the postage
paid envelope provided with the bid package. Please do not return the Green
Contracting Fleet Inventory Form to the City of Sacramento with the bid
documents or otherwise.

A limited amount of funds and other financial incentives may be available to
qualified contractors participating in this joint project to assist qualified
contractors with upgrading and/or replacing equipment and/or trucks.

Completing and returning the Green Contracting Fleet Inventory Form is
strictly voluntary.

1of3
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CITY OF SACRAMENTO .
JUN - 7 2006 Page 1 of 1

oy the

Office of Tyhe Gity Clet|
Sealed Proposals wilf ba received by the Office of the City &ierk of the City of Sacramento located at 915 |
Strest, Historic Building, 1™ Floor, Sacramento, CA 95814, at 2:00 pm on June 7, 2008 and will be
opened as soon thereafter as business allows for.

CONIMUNITY CENTER SECURITY CAMERAS (PN: 246123)

as set forth in the Contract Documents  Faxed proposals will not be accepied

Proposals received and work performed thereunder shall comply with the requirements of Title 3 of the
Sacramento City Code. The right to reject Proposals of to waive any eror or omission in any Bid
Proposal received is reserved by the City Signed proposals shall be submitted on the printed forms
contained in the Project Manual and enclosed in an envelope marked: Seaied Bid Proposal for:

COMMUNITY CENTER SECURITY CAMERAS (PN: 246123)

Copies of the Contract Documents are available at

CENTURY GRAPHICS
3479 ORANGE GROVE AVENUE
NORTH HIGHLANDS, CA 95660

916-972-0606

A non-refundable fee of $25.00 will be charged

Subcontractors shall comply with the rates of wages currently established by the Director of Industrial
Relations under provisions of Sections 1773 of the Labor Code of the State of Calfornia, & copy of whish
is on file in the office of the City Clerk In accordance with Sacramento City Cade Section 3 60 180 and
Section 17715 of the California Labor Code, the payment of the general prevailing rate of per diem
wages or the general prevailing rate of per diem wages for holiday and overtime is not required for any
Public Construction project of $25,000 ar less, or Public Maintenance project of $15,000 or less. The City
of Sacramento has an approved Labor Compliance Program Al questions regarding this Labor
Compliance Program should be directed to the department's contracts staff or Contracts Services at
(916} 808-5524

Pursuant to Sacramento City Code Section 3 60.250, any Agreement awarded pursuant to this nvitation
to Bid shall contain a provision permitting the substitution of securities for any monies withheld to ensure
performance under the Agreement  The terms of such provisions shalt be according 1o the requirements
and the farm required by the City.

Bid protests must be filled and maintained in accordance with the provisions of Sections 3 80 460 through
3 60 580 of the Sacramento City Code  Bid protests that do not comply with Sections 3,80 460 through
3 60 560 of the Sacramento City Code shall be invalid and shall not be considered A bid protest fee of
$750 00 is required at the time of filing to be considered valid in accordance with City of Sacramento
Resolution No, 2003-231 dated April 29, 2003.  As used herein, the term "bid protest’ includes any bid
protest that {1} claims that one or more bidders on this contract should be disqualified or rejected for any
reason, or (2) contests a City staff recommendalion to award this coniract to a particular bidder, or (3}
contests a City staff recommendation to disqualify or reject one or more bidders on this contract A copy
of Sections 3 60 460 through 3.60 560 of the Sacramento City Code may be obtained from the Project
Manager, or from the City Clerk, located at 915 | Street, 1* Floor, Sacramento, CA 95814

(REV 1/22/04)



SECTION 00341-1
Compliance with: Executive Order 11246 and Section 3 of the HUD Act of 1968.

This contract is subject to I xecutive Order 11246, as amended, related to affirmarive action
in construction for all contracts exceeding $10,000; and, is subject to Section 3 of the HUD
Act of 1968, as amended, related 10 economic development, including employment Both
requirements arc discussed elsewhere in these specifications

The Compliance Services unit from Procurement Services utilizes 2 simple reporting system
that cnables the Agency o quickly classify and wrack all newly hired people. This allows the
Agency to prepare reports that satisfy federal and local reporting requirements.

The following satisfy the Section 3 and Executive Order requiremenrs:

1. Section 00841-2 - New Hire Questionnaire. All new hires will be required to complete
a New Hire Questionpzire The questionnaire will provide the Agency the informaton
necessary to tzack results. The questionnaire is due from the employer one weck following
the hire date.

All new hires must complete the questionnaire repardless of whether they were referred by
the Ageney or other sources or as a result of direct contractor recruitment. The
questionnaire is attached. Feel free to male sufficient copies for every new hire.

2. Posting requirements. Both the Order and Section 3 require a posting at the job site

See Section 00841-4 - F.qual Emploviment Opporrunity is the Law poster and Section
00841-3 - Secrion 3 notice-poster. The first poster must be placed in an area that worlcers
are likely 1o sce. The Section 3 poster must be placed so that the public may reasonably view
it

The SHRA is always available to help you meet your employment obligadons; however,
cooperating with the teporting requitements is not by itself an indicator of sadisfying the
Executive Qrder and Section 3 regulations. The results of your efforts (and subcontractors)
are the better measure

For more informanion please contact;

Sacramento Housing and Redevelopment Agency
Procurement Services

Compliance Services Unit
320 Comumerce Circle
Sacramento CA 95815
(916) 566-1263
Fax: (916} 927-6963
Catherine Trice, Compliance Analyst
E-Mail: crdce@shiaong
Weln shra org
Contract Language 2001.doc




0 H oK &
&« Yis, 7. Procurement Services
St ’y& “ Compliance Services Unit
- 320 Commerce Circle
rr Sacramento, CA 95815
www shra.org
Sacramento Tel: 916-366-1200
Housing & Fax: 916-827-6963
Redevelopment
Agency

SECTION 00840
MINORITY AND WOMEN'S BUSINESS ENTERPRISE

GUIDELINES FOR HUD FUNDED PROJECTS WITH
SUBCONTRACTING OPPORTUNITIES

The Sacramento Housing and Redevelopment Agency ("SHRA or Agency") is a joint powers
authority governed by the Sacramento City Council and Sacramento County Board of Supervisors.
SHRA was established in 1973 to be the public developer for the City and County of Sacramento,
using market forces to rebuild blighted neighborhoods, provide access to decent housing for low
income residents, and to create opportunites for employment and self sufficiency. Additionally,
SHRA is the local housing authority and maintains a housing stock of over of units and is involved
in many public works projects throughout the county. All this activity creates many contracting
opportunities for area busincsses.

SHRA is committed to offering contracting opportunities o area firms. And as 2 major recipient of
federal funds, the Agency further makes these opportunities available to businesses owned by low-
income residents and minority or women owned businesses.

This guide is designed to help bidders and others conduct outreach to minority/women’s business
enterprises (M/WBE) as required by federal regulations. The Agency’s commitment to this process
also means that we are always available to help bidders and community members realize contracting
opportunities. We may be contacted at the numbers above to answer questions and provide
assistance,

L M/WBE PROGRAM REQUIREMENTS

This project is subject to the Minority Business Enterprise (“MBE™) and Women's Business
Enterprise (“WBE™) requirements under the U.S Department of Housing and Urban
Development. Depending on the type of project and funding source, the specific federal
requirements are found at 24 CFR 83.36(e) or at 24 CFR 84.44(Db).




I1.

L

Bidders are advised to obtain the most recen: project requirements from the Agency prior to
submitting their bid. The Agency’s M/WRE program is designed 1o help bidders meet
M/WBE requirements and is modified periodically to increase usefulness in response to local
and national objectives.

CERTIFICATION

A MBE or WBE designated in the bid must, upon request, certify that the firm is owned and
controlled by a woman or women or a member of a minority group or groups. The Agency
can provide a declaration statemenr that meets our certification requirements. A firm may
also complete a Bidder’s Application 1o certify.

DEMONSTRATING GOOD FAITH EFFORTS

All items, unless noted otherwise, included in the following Section VI must be submitted
with the bid. The bidder has the responsibility of demonstating that its efforts were
reasonably designed to maximize the use of minority and women’s businesses.

These Guidelines include forms to be used by each bidder to demonstrate program
compliance. Bidders must demonstrate their efforts to comply with M/WBE requirements by
submitting all supporting documentation with the bid, or the bid will be considered
non-responsive.

The following activities and submittals demonstrate Good Faith Efforts:
A. Pre-Bid Meeting. Attend pre-bid/proposal conference if one is held for the project.

B. List of Subcontractors and Suppliers. Provide a list of subcontractors and suppliers
for this project indicating which firms are M/WBEs and their approximate contract
amounts. Utilize form named "List of Designated Subcontractors” {Section 00430) and
submit it with your bid. If no subcontracting opportunities exist, mark the “no
subcontracting” box and submit the form with your bid.

C. SHRA Outreach List. The Agency will provide a project specific list of vendars,
contractors and suppliers that include M/WBE [irms. This outreach list includes areas to
record your good faith results. Printed mailing labels are also available. Further outreach
undertaken by the bidder may be recorded in the spaces provided.

Any firm interested in participating in the SHRA Outreach List may do so by completing
a Bidder’s Application available from Procurement Services.

Bidders may utilize their own list/sources to demonstrate their efforts to satisfy M/WBE
requiremnents. Bidders may use Section 00840-1, Contact Log, to record their results.

Submit the completed list or contact sheet with the bid.




Iv.

D. Qutreach Questionnaire. Provide the completed M/WBE Ouireach Questionnaire
(Section 00840-2) with the bid

HELPFUL RESOURCES

M/WBE Coordinator

Sacramento Housing and Redevelopment Agency (SHRA)
Compliance Services

320 Commerce Ciicle

Sacramento, CA 95815

Telephone: 916/566-1200  Fax: 916/927-6563
www.shra.org

City of Sacramento Administrative Services Dept.
Office of Small Business Development (OSBD)

921 10th Street, Room 402

Sacramento, CA 95814-2714

Telephone: 916/264-6747  Fax: 916/264-6765
www.cityofsacramento.orglesbd

M/WBE REQUIREMENTS OF SUCCESSFUL BIDDER

A. M/WBE Records. The selected contractor shall maintain records of all subcontracts and
materials purchases with M/WBE subcontractors and suppliers. Such records shall show
the name and business address of every M/WBE subcontractor or vendor/suppiier and the
total dollar amount actuaily paid to each M/WBE [irm.

Upon completion of the contract, a summary of these records shall be prepared, certified
correct by the contractor or authorized representative and, upon request, furnished to the
Agency.

B. Reporting Requirements and Sanctions. Failure 1o provide specific information,
records, reports, certifications, or any other documents required for compliance with
these specifications shall be considered noncompliance with the contract

)

Subcontracting. No substitution of subcontractor, whether M/WRE or otherwise,
shall be made at any time without the written consent of the Agency. Ifa subcontractor is
unable to perform successfully and is to be replaced, the contractor will be required to
make good faith efforts to replace the original subcontractor.

D. The "Subletting and Subcontracting Fair Practices Act" (Public Contracts Code Section
4100-4113, inclusive), with regard to public works requires subcontractors, if used for
such work, to be listed in the prime contractor's proposal prohibits the substitution of
subcontractors, except as therein authorized; and provides for penalties for violations of
the Act. Bidders are cautioned that this listing requirement is in addition to the
requirement to provide a list with the proposals.




VI

ATTACHMENTS Section 00430, 00840-1, and 00840-2

+ Attachment Section 00430 List of Designated Subcontractors (Submit with bid)
¢ Attachment Section 00840-1 Ourreach Comtact Log (Submit with the bid)
+ Attachment 0840-2 Questionnaire (Submit with the bid)
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QUESTIONNAIRE SECTION 00840-2

Page | of 2

(Submit with the bid.)

!

L% )

List Trades involved in this Contract:

S A

List work to be done in house:

j:/{%//é’é;éﬁ o/( :;u,/.eé P CJMM/ wrﬁ/< p&lﬁaﬂﬂﬁr&?’
xy/ Ll a AJ/O/Z’M;D‘% /

State how the work was divided into economically feasible units to facilitate using

MBE's and WBE'
‘Aziaiél,ﬁd) . Avalt //;5' Sée #/Zﬁé&/‘j m/ﬁ,g,,qéK

A. Was the work divided into all the individual subtrades? / If not, then why?

Vi &

B. Was the work divided into separate material and services? / If so, then list them:
A2

What information about the work items was provided to M/WBEs? e.g. copies of

plans, specifications, subcontracting requirements, eic. (Provide copzes of

conespondence or a’escr ip#fon of infor manon sent to BEs/[WBES. /
L /
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QUESTIONNAIRE SECTION 00840-2

Page 2 0f 2

ih

What assistance was requested and received from M/WBE referral agencies? e.g.
community organizations, M/WBE contractor groups, public agencies, etc. (Provide

the names and dates of all referral agencies contacted.)
R A/ t /?&&F K
_,AKRAZ bugiarp o &Lt 5{.0

m'/,é-<

218 Lmence e /
Gacwameale ; A ?s‘?/-s’ 714/ s66-1200

6. What assistance was offered or provided to M/WBEs? e.g. meeting insurance and
bonding requirements, obtaining lines of credit, becoming recognized as an M/WBE,

opportunity to review plgns and speciﬁce;cions, etg. :
A < 2 Yt ApenC |

7. State anything else that you would like to add in support of your demonstration of

good faith effort
j’m’//—j»{//lgﬂﬁ%éj/,/?% A A lwes

7E /mci eé o s ol

AFFIDAVIT

The undersigned hereby declares under penalty of perjury under the Laws of the State of California that
the foregoing statements on this questionnaire are true and correct.

I acknowledge that any misrepresentation of a material fact in said statements may be grounds for
initiating action under Federal or State laws and for rejecting the bid.

Bidder's Signature: /% MM
Date: Ay / ore £ .
County where signed: 5{6 K et




wAR A, LaHWN
v ¥ ﬂ#

* Yip, ¢ * L /
o At ‘e “a W 5,0,
« * B o+
ﬁa 1@1
Sucramento Sgcraments
Housing & Housing &

Redevelopment gy Redevelopment
NOTICE ssener
i A4

(SECTION 00841-3CS - NOTICE-POSTER)

The contractor and subcontracror(s), if any, are committed
to making employment and business opportunities available
to residents and businesses in this community. This service
project may provide such opportunities.

If you have the skills and ate interested in a service-related
job or are in a business in which the contractor may be
interested in, please contact:

contractor (business card/label)
or,

the Sacramento Housing and Redevelopment Agency,
Catherine Trice at (916) 566-1263.

The contractor is an equal oppottunity employer.

The above staternent is 4 solicitation for interest in employment and contracting opportunides. Ltis not intended as 2
job or conuacting offer

‘I'his novice carmplics with the SHIRA Seetion 3 Policy and 24 CFR 135 38 {&)

Sacramento [ lousing 3nd Redevelopment Agency, Compliance Services, 320 Commerce Circle, Sacramento, C.A 95815




Equal Employment Opportunity is

THE LAW

Employers Holding Private Employment, State and Programs or Activities
Federal Contracts or Local Government, Educational Receiving Federal
Subcontracts Institutions Financial Asgistance
Applicants to and employees of Applicants to and employees of most privale RAGE, COLOR, NATIONAL
companies with a Federa} employers, State and local governmaents, ‘ ORIGIN, SEX

goverpmert contract or subcontract - educalional Institutions, employment agencies and . .

are protectad under the following  labor organizations are profected under the In addition to the protsction of Tiie
Fedoral authorities: following Federal lews; Vi of the Civil Rights Act of 1564,

Titie VI of the Civil Rights Act
RAGE, COLOR, RELIGION, SEX, RACE, COLOR, RELIGION, SEX, NATIONAL prohiblés disceimination on the

NATIONAL ORIGIN ORIGIN = basis of race, color or nationat
Executive Order 11245, as Title VIl of the Civlt Rights Act of 1964, as arigin in pregrams or activiies
amended, prohibits job amended, profibiis discrimingtion In hirng, receiving Federal financial

assistance. Employrment
diserimination is goverad by Titie VI
if the primary objective of the
financlal assistance is provision of

giscriminalion on the basls of race,  promotion, discharge, pay, ringe benefils, job
color, religion, sex or nationat origin, , trainirg, classification, refarral, and other aspecls
and requires affirmative acllon to of employraant, en the basis of race, color, raligion,
ensurs aguality of opportunity in ali  sex or national grigia

: employment, or whete employment
aspects of employment DISABILITY d%sarimlpaﬂpn causes; of may
INDIVIDUALS WITH The Americans with Disabilities Act of 1990, as cause discrimination in providing
DISABILITIES . A M services under such programs  Title

amended, protects qualified applications and 1% of the Education Amendments of

Secticn 503 of the Rehabilitation smployees with disablilties fror discrimination in
Act of 1873, as amended, prohibits  hising, promation, discharge, pay, job taining,

job discrimination bacauss of #inge benefits, classification, referral, and ather
disabliity and requires affirmative aspects of smployment on the basis of disabllity
action lo employ and advancs in The lsw alsc fequires that covered entities provide

1672 prohibils employmant
diserimination an the basis of sex
in educations programs or
activities' which receive Federal

employment quallfied Individuals qualified applicants and employees with disabiliies assistance.
with disabifities who, with ) with reasohable accommodations that do not INDIVIDUALS WITH
raasonable accommodation, can Impose indue hardship. DISABILITIES
?oegr!crm the assential funcifons of a AGE Soction 504 of the Rehabill!atlgn
' " Actof 4973, as amended, prohibits
VIETNAM ERA AND. SPECIAL The Age Disorimination in Emplaymient Act of employmant discrimination on the

14967, as amendad, protects applicants and
DISABLED VETERANG erployees 40 years of age ar ojder from

28 U,S.0. 4212 of the Vietnam Era  discrimination on the basis of age in hiring,
Vetgrans Readjustment Assistance  promation, discharge, compengation, tarms,

hasis of disabllities i any program
or aclivity which racelves Federal
financlat assistance, Discrimination
is prohiblied in all aspects of

Aot olf 1974 prohigits jci? conditions or privilages of employment. ermployment against disabled
discrimination and requires ’ ;
affrmalive aclon (o employ and DLk (WAGES) Bﬁﬂ;;’é‘aﬁi ;’g“éa'gasggggl?ma
advance in empleyment quakified In addition 1o sex discrimination: prohlblted by Tille  gocontiag functions of & fab.
Vietnam era vetératis and qualified Vi of the Civil Rights Act (see above), the Equal
special disabled veterans. Pay Ac% of 1963, as amend?d. prohibits sex . g.ymg bie"fvg you iha;f;a been

discrimination 1n pa t of wages to women an isoriminated against in & program

Any person who beliaves a _men perform?ng spug;?::ﬁally eq%ai wark in the of any institution which recelves
contractor has violated its same establishment ' faderal assistance, you should
nondiscrimination of affrmative & establishmant. . contact immediately the Federal
action obligations undér tha Retaliation agalnst a person who flles @ charge of egency providing such assistance.
authorities sbove should contact discrimination, participates in an investigation, or ;
immediately: opposes an unlawful smployment practics is
The Office of Federal Contra ot prohibited by al! these Federal laws.
Comgltance Programs (OFGCP), if you belleve that ysu have been discriminated
Employment Standards agatnst under any faws, you immediately should

Administration, U.5. Deparimant of contact

Iﬁa&cﬁ f’vﬁggh%%ﬁﬁmé% QEZ?EE& The U._S, _Equa§ Employment Opportunity

call ('202) 514.0430, or an OFCCP Cerymission (EEQC), 1801 L. Strest, NW.,

realonal or district office. Tisted In’ Washington, D C. 20507 or an EEQC ﬁ_eld office by

e tolaphone clrectories under  C21iNg toll free (800) 6894040 For individuals with
p hearing Impakmants, EEOC's iolk fres numbar

gé‘.go(r;overnmem, Departmen% of i (800) 800-3302. )
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REQUIREMENTS OF THE NON-DISCRIMINATION IN EMPLOYEE BENEFITS CODE
INTRODUCTION

The Sacramento Non-Discrimination In Employee Benefits Code (the “Ordinance”), codified as
Sacramento GCity Code Chapter 3 54, prohibits City contractors from discriminating in the
provision of employee benefits between employees with spouses and empioyees with domestic
partners, and between the spouses and domestic partners of employees

APPLICATION

The provisions of the Qrdinance apply fo any contract or agreement (as defined below}, befween
a Contractor and the City of Sacramento, in an amount exceeding $25,000.00 The Qrdinance
applies to that portion of a contractor's operations that occur: (i) within the City of Sacramento;
(i) on real property outside the City of Sacramento if the property is owned by the City or if the
City has a right to occupy the property; or (iii) at any location where & significant amount of work
related to a Clty contract is being performed

The Ordinance does not apply: to subcontractors or subcontracts of any Contractor or
contraciors; to transactions entered into pursuant fo cooperative purchasing agreements
approved by the Sacramento City Council; to legal contracts of other governmental jurisdictions
or public agencies withaut separate competitive bidding by the City; where the requirements of
the ardinance will violale or are inconsistent with the terms or conditions of a grant, subvention or
agreement with a public agency or the instructions of an authorized representative of any such
agency with respect to any such grant, subvention or agreement; to permits for excavation of
street construction; or to agreements for the use of City right-of-way where a contracting utility
has the power of eminent domain

DEFINITIONS
As set forth in the Ordinance, the following definitions apply:

“Contract” means an agreement for public works or improvements to be performed, or for goods
or services to be purchased or grants to be provided, at the expense of the City or to be paid out
of moneys deposited in the treasury or aut of the trust money under the coniret or collected by the
City. “Contract” also means a written agreement for the exclusive use ("exclusive use” means the
right to use or occupy real property to the exclusion of others, other than the right reserved by the
fee owner) or occupancy of real property for a term exceeding 29 days in any calendar year,
whether by singular or cumulative instrument, (i) for the operation or use by others of real
property owned or controfled by the City for the operation of a business, social, or other
establishment or organization, including leases, concessions, franchises and easements, or (ii)
for the City's use or occupancy of real property owned by others, including leases, concessions.
franchises and easemenis.

“Contract” shall nat include: a revocable at-will use or encroachment permit for the use of or
encroachment on City property regardiess of the ultimate duration of such permit; excavation,
street construction or street use permits; agreements for the use of Gity right-of-way where a
contracting utility has the power of eminent domain; or agreements governing the use of City
property that constitute a public forum for activities that are primarily for the purpose of espousing
or advocating causes or ideas and that are generally protected by the First Amendment to the
United States Constitution or that are primarily recreational in nature

Page 1 of 2




“Contractor’ means any person or persons, firm parinership or gorporation, company, or
combination thereof, that enters into a Contracl with the City. “Contractor” does noi include a
public entity

‘Nomestic Partner” means any person who has a currently registered domestic parinership with a
governmental entity pursuant to state or local law authorizing the registration

"Employee Benefits’ means bereavement leave; disahility, fife, and other types of insurance,
family medical leave; health benefits, membership or membership discounts; moving expenses;
pension and retirement benefits; vacation, travel benefits; and any other benefit given to
employees “Employes benefits” shall not include benefits to the extent that the application of the
requirements of this chapter to such benefits may be preempted by federat or stale.

GONTRACTOR'S OBLIGATION TO PROVIDE THE CITY WITH DOCUMENTATION
AND INFORMATION

Contractor shalf provide the City with decumentation and information verifying its compliance with
the requirements of the Ordinance within ten (10) days of receipt of a request from the City.
Contractors shall keep accurate payrall records, showing, for each City Contract, the employee’s
name, address, Social Security number, work classification, straight time pay rate, overlime pay
rate, overtime hours worked, status and exemptions, and benefits for each day and pay period
that the employee works on the City Contract. Each request for payroil records shall be
accompanied by an affidavit to be completed and returned by the Contractor, as stated, attesting
that the information contained in the payroll records is true and correct, and that the Contractor
has complied with the requirements of the Ordinance. A violation of the Ordinance of
noncompliance with the requirements of the Ordinance shall constitute a breach of contract

EMPLOYER COMPLIANCE CERTIFICATE AND NOTICE REQUIREMENTS

(a) Al contractors seeking a Contract subject to the Ordinance shall submit a completed
Declaration of Gompliance Form (attachment *A"), signed by an authorized representative, with
each proposal, bid or application. The Declaration of Gompliance shall be made a part of the
execuled contract, and will be made available for public inspection and copying during reguiar
business houwrs

(b} The Contractor shall give each existing employee working directing on a Gity contract, and (at
the time of hire), each new empioyee, a copy of the notification provided as attachment "B ”

(¢) Contractor shall post, in a place visible to all employees, a copy of the notice provided as
attachment “C ¥
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City Of Sacramento Apprenticeship Standards
Construction Documents Page 1 0of 8

STATE OF CALIFORNIA — DEPARTMENT OF INDUSTRIAL RELATIONS-DIVISION
OF APPRENTICESHIP STANDARDS

EXCERPTS FROM THE CALIFORNIA LABOR CODE RELATING TO
APPRENTICES ON PUBLIC WORKS
CHAPTER 1 OF DIVISION 2

APPRENTICES ON PUBLIC WORKS
(NOTE: BOLDFACE TYPE DENOTES KEY POINTS.)

1774. Except for public works projects of one thousand dollars ($1,000) or less, not
less than the general prevailing rate of per diem wages for work of a similar character in
the locality in which the pubfic work is performed, and not less than the general
prevailing rate of per diem wages for holiday and overtime work fixed as provided in this
chapter, shall be paid to all workers employed on public works.

This section is applicable only to work performed under contract, and is not applicable
to work carried out by a public agency with its own forces. This section is applicable to
contracts let for maintenance work.

1775. (a) (1) The contractor and any subcontractor under the contractor shall, as a
penalty to the state or political subdivision on whose behalf the contract is made or
awarded, forfeit not more than fifty dollars ($50) for each calendar day, or portion
thereof, for each worker paid less than the prevailing wage rates as determined by the
director for the work or craft in which the worker is employed for any public work dane
under the contract by the contractor or, except as provided in subdivision (b), by any
subcontractor under the contractor.

(2) (A) The amount of the penalty shall be determined by the Labor Commissioner
based on consideration of both of the following:

(i) Whether the failure of the contractor or subcontractor to pay the correct rate of per
diem wages was a good faith mistake and, if so, the error was promptly and voluntarily
corrected when brought to the attention of the contractor or subcontractor

(i) Whether the contractor or subcontractor has a prior record of failing to meet its
prevailing wage obligations.

(B) (i) The penalty may not be less than ten dollars ($10) for each calendar day, or
portion thereof, for each worker paid less than the prevailing wage rate, unless the
failure of the contractor or subcontractor to pay the correct rate of per diem wages was
a good faith mistake and, if o, the error was promptly and voluntarily corrected when
brought to the attention of the contractor or subcontractor.

(i) The penalty may not be less than twenty dollars (320) for each calendar day, or
portion thereof, for each worker paid less than the prevailing wage rate, if the contractor
or subcontractor has been assessed penalties within the previous three years for failing
to meet its prevailing wage obligations on a separate contract, unless those penalties
were subsequently withdrawn or overturned.
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City Of Sacramenio Apprenticeship Standards
Construction Documents Page 2 of 8

(i) The penalty may not be less than thirty dollars ($30) for each calendar day, or
portion thereof, for each worker paid less than the prevailing wage rate, if the Labor
Commissioner determines that the violation was wiliful, as defined in subdivision (c) of
Section 1777.1.

(C} When the amount due under this section is collected from the contractor or
subcontractor, any outstanding wage ciaim under Chapter 1 {commencing with Section
1720) of Part 7 of Division 2 against that contractor or subcontractor shall be satisfied
before applying that amount to the penalty imposed on that coniractor or subcontractor
pursuant to this section.

(D} The determination of the Labor Commissioner as to the amount of the penaity
shall be reviewable only for abuse of discretion.

(E) The difference between the prevailing wage rates and the amount paid to each
worker for each calendar day or portion thereof for which each worker was paid less
than the prevailing wage rate shall be paid to each worker by the contractor or
subcontractor, and the body awarding the contract shall cause io be inserted in the
contract a stipulation that this section will be complied with.

(b If a worker employed by a subcontractor on a public works project is not paid the
general prevailing rate of per diem wages by the subcontractor, the prime contractor of
the project is not liable for any penalties under subdivision (a) uniess the prime
contractor had knowledge of that failure of the subcontractor to pay the specified
prevailing rate of wages fo those workers or unless the prime contractor fails o comply
with all of the following requirements:

(1) The contract executed between the confractor and the subcontractor for the
performance of work on the public works project shall include a copy of the provisions of
Sections 1771, 1775, 1776, 1777.5, 1813, and 1815,

(2) The contractor shall monitor the payment of the specified general prevailing rate of
per diem wages by the subcontractor to the employees, by periodic review of the
certified payroll records of the subcontractor.

(3) Upon becoming aware of the failure of the subcontractor io pay his or her workers
the specified prevailing rate of wages, the contractor shall diligently take corrective
action to halt or rectify the failure, including, but not limited to, retaining sufficient
funds due the subconfractor for work performed on the public works project.

(4) Prior to making final payment to the subcontractor for work performed on the
public works project, the contractor shall cbtain an affidavit signed under penalty of
perjury from the subcontracior that the subcontractor has paid the specified general
prevailing rate of per diem wages to his or her employees on the public works
project and any amounts due pursuant to Section 1813.

(c) The Division of Labor Standards Enforcement shall notify the contractor on a
public works project within 15 days of the receipt by the Division of Labor Standards
Enforcement of a complaint of the failure of a subcontractor on that public works project
to pay workers the general prevailing rate of per diem wages.
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1776. (a) Each contractor and subcontractor shall keep accurate payroll records,
showing the name, address, social security number, work classification, straight time
and overtime hours worked each day and week, and the actual per diem wages paid 1o
each journeyman, apprentice, worker, or other employee employed by him or her in
connection with the public work. Each payroll record shall contain or be verified by a
written declaration that it is made under penalty of perjury, stating both of the following.

(1) The informaticn contained in the payroll record Is true and correct.

(2) The employer has complied with the requirements of Sections 1771, 1811, and
1815 for any work performed by his or her employees on the public works project.

(b) The payroll records enumerated under subdivision (a) shall be certified and shall
be available for inspection at ali reasonable hours at the principal office of the contractor
on the following basis:

(1) A certified copy of an employee's payroll record shall be made available for
inspection or furnished to the employee or his or her authorized representative on
request.

(2) A certified copy of all payroll records enumerated in subdivision (a) shall be made
available for inspection or fumished upon request to a representative of the body
awarding the contract, the Division of Labor Standards Enforcement, and the Division of
Apprenticeship Standards of the Depariment of industrial Relations.

(3) A certified copy of all payroll records enumerated in subdivision (a) shall be made
available upon request by the public for inspection or for copies thereof. However, a
request by the public shall be made through either the body awarding the contract,
the Division of Apprenticeship Standards, or the Division of Labor Standards
Enforcement.  f the requested payroll records have not been provided pursuant o
paragraph (2), the requesting party shall, prior to being provided the records, reimburse
the costs of preparation by the contracter, subcontractors, and the entity through
which the request was made The public may not be given access o the records at the
principal office of the contractor.

() The certified payroll recards shall be on forms provided by the Division of Labor
Standards Enforcement or shall contain the same information as the forms provided by
the division.

(d) A contractor or subcontractor shall file a certified copy of the records enumerated
in subdivision (a) with the entity that requested the records within 10 days after receipt
of a written request.

(e) Any copy of records made avaliable for inspection as copies and furnished upon
request to the public or any public agency by the awarding body, the Division of
Apprenticeship Standards, or the Division of Labor Standards Enforcement shall be
marked or obliterated to prevent disclosure of an individual's name, address, and social
security number. The name and address of the contractor awarded the contract or the
subconiractor performing the contract shall not be marked or obliterated. Any copy of
records made available for inspection by, or furnished to, a joint labor-management
committee established pursuant to the federal Labor Management Cooperation Act of
1978 (20 U S.C. Sec. 175a) shall be marked or obliterated only to prevent disclosure of
an individual's name and social security number. A joint labor management committee
may maintain an action in a court of competent jurisdiction against an employer who
fails to comply with Section 1774. The court may award restitution to an employee for
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unpaid wages and may award the joint labor management committee reasonable
attorney's fees and costs incurred in maintaining the action. An action under this
subdivision may not be based on the employer's misclassification of the craft of a
worker on its certified payroll records. Nothing in this subdivision limits any other
available remedies for a violation of this chapter.

(f) The contractor shall inform the body awarding the contract of the location of the
records enumerated under subdivision {a), including the street address, city, and
county, and shall, within five working days, provide a nctice of a change of location and
address.

(g) The contractor or subcontractor has 10 days in which to comply subsequent to
receipt of a written notice requesting the records enumerated in subdivision (a). In the
event that the contractor or subconiractor fails to comply within the 10-day period, he or
she shall, as a penalty to the state or political subdivision on whose behalf the contract
is made or awarded, forfeit twenty-five dollars ($25) for each calendar day, or poriion
thereof, for each worker, until strict compliance is effectuated. Upon the request of the
Division of Apprenticeship Standards or the Division of Labor Standards Enforcement,
these penalties shall be withheld from progress payments then due A contractor is not
subject to a penalty assessment pursuant to this section due to the failure ofa
subcontractor to comply with this section.

(h) The body awarding the contract shall cause to be inserted in the contract
stipulations to effectuate this section.

(i} The director shall adopt rules consistent with the California Public Records Act
(Chapter 3.5 (commencing with Section 6250) of Division 7 of Title 1 of the Government
Code) and the Information Practices Act of 1977 (Title 1.8 (commencing with Section
1798) of Part 4 of Division 3 of the Civil Code) governing the release of these records,
including the establishment of reasonable fess to be charged for reproducing copies of
records required by this section.

1777.5. (a) Nothing in this chapter shall prevent the employment of propertly registered
apprentices upon public works.

(bY Every apprentice employed upon public works shall be paid the prevailing rate of
per diem wages for apprentices in the trade to which he or she is registered and shall
be employed only at the work of the craft or trade 1o which he or she is registered.

(c) Only apprentices, as defined in Section 3077, who are in training under
apprenticeship standards that have been approved by the Chief of the Division of
Apprenticeship Standards and who are parties to written apprentice agreements under
Chapter 4 (commencing with Section 3070) of Division 3 are eligible to be employed at
the apprentice wage rate on public works. The employment and training of each
apprentice shall be in accordance with either of the following:

(1) The apprenticeship standards and apprentice agreements under which he or she
is training.

(2) The rules and regulations of the California Apprenticeship Council.

(d) When the coniractor to whom the contract is awarded by the state or any political
subdivision, in performing any of the work under the contract, employs workers in any
apprenticeable craft or trade, the contractor shall employ apprentices in at least the ratio
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set forth in this section and may apply to any apprenticeship program in the craft or
trade that can provide apprentices to the site of the public work for a certificate
approving the contractor under the apprenticeship standards for the employment and
training of apprentices in the area or indusiry affected. However, the decision of the
apprenticeship program to approve or deny a certificate shall be subject to review by the
Administrator of Apprenticeship. The apprenticeship program or programs, upon
approving the contractor, shail arrange for the dispatch of apprentices to the contractor.
A contractor covered by an apprenticeship program's standards shall not be required to
submit any additional application in order to include additional public works contracts
under that program.

"Apprenticeable craft or trade as used in this section, means a craft or trade
determined as an apprenticeable occupation in accordance with rules and regulations
prescribed by the California Apprenticeship Council  As used in this section,
“contractor” includes any subcontractor under a contractor who performs any public
works not exciuded by subdivision (o).

(e) Prior to commencing work on a contract for public works, every contractor shail
submit contract award information to an applicable apprenticeship program that can
supply apprentices to the site of the public work. The information submitted shall
include an estimate of journeyman hours to be performed under the contract, the
number of apprentices proposed to be employed, and the approximate dates the
apprentices would be employed. A copy of this information shall also be submitted fo
the awarding body if requested by the awarding body.

Within 80 days after concluding work on the contract, each contractor and
subcontractor shall submit to the awarding body, if requested, and to the apprenticeship
program a verified staternent of the journeyman and apprentice hours performed on the
contract.  The information under this subdivision shall be public. The apprenticeship
programs shail retain this information for 12 months.

(f) The apprenticeship program that can supply apprentices to the area of the site of
the public work shall ensure equal employment and affirmative action in apprenticeship
for women and minorities.

(g) The ratio of work performed by apprentices to journeymen employed in a particular
craft or trade on the public work may be no higher than the ratio stipulated in the
apprenticeship standards under which the apprenticeship program operates where the
contractor agrees to be bound by those standards, but, except as otherwise provided in
this section, in no case shall the ratio be less than one hour of apprentice work for every
five hours of journeyman work

(h) This ratic of apprentice work to journeyman work shall apply during any day or
portion of a day when any journeyman is employed at the jobsite and shali be computed
on the basis of the hours worked during the day by journeymen so employed. Any wark
performed by a journeyman in excess of eight hours per day or 40 hours per week shall
not be used to calculate the ratio, The coniractor shall employ apprentices for the
number of hours computed as above before the end of the contract or, in the case of a
subcontractor, before the end of the subcontract However, the contractor shall
endeavor, to the greatest extent possible, to employ apprentices during the same time
period that the journeymen in the same craft or frade are employed at the jobsite.
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Where an hourly apprenticeship ratio is not feasible for a particular craft or trade, the
Chief of the Division of Apprenticeship Standards, upon application of an apprenticeship
program, may order a minimum ratio of not less than one apprentice for each five
journeymen in a craft or trade classification.

(i} A contractor covered by this section that has agreed to be covered by an
apprenticeship program's standards upon the issuance of the approval certificate, or
that has been previously approved for an apprenticeship program in the craft or trade,
shall employ the number of apprentices or the ratio of apprentices to journeymen
stipulated in the applicable apprenticeship standards, but in no event Jess than the 1-to-
5 ratio required by subdivision {g).

(i) Upon proper showing by a contractor that he or she employs apprentices in a
particular craft or trade in the state on all of his or her contracts on an annual average of
not less than one hour of apprentice work for every five hours of labor performed by
journsymen, the Chief of the Division of Apprenticeship Standards may grant a
certificate exempting the contractor from the 1-to-5 hourly ratio, as set forth in this
section for that craft or trade.

(k} An apprenticeship program has the discretion 1o grant to a participating contractor
or contracior association a certificate, which shall be subject to the approval of the
Administrator of Apprenticeship, exempting the contractor from the 1-10-5 ratio set
forth in this section when it finds that any one of the following conditions is met:

(1) Unemployment for the previous three-month pericd in the area exceeds an
average of 15 percent

(2) The number of apprentices in training in the area exceeds a ratio of 110 3.

(3) There is a showing that the apprenticeable craft or trade is replacing at least one-
thirtieth of its journeymen annually through apprenticeship training, either on a statewide
basis or on a local basis.

(4) Assignment of an apprentice to any work performed under a public works contract
would create a condition that would jeopardize his or her life or the life, safety, or
property of fellow employees or the public at large, or the specific task to which the
apprentice is to be assigned is of a nature that training cannot be provided by a
journeyman.

() When an exemption is granted pursuant to subdivision (k) to an organization that
represents contractors in a specific trade from the 1-to-5 ratio on a local or statewide
basis, the member cantractors shall not be required to submit individual applications
for approval to local joint apprenticeship committees, if they are already covered by the
local apprenticeship standards.

(m) (1) A contractor to whom a contract is awarded, who, in performing any of the
work under the contract, employs journeymen or apprentices in any apprenticeable craft
or trade shall contribute to the California Apprenticeship Council the same amount that
the director determines is the prevailing amount of apprenticeship training contributions
in the area of the public works site. A contractor may take as a credit for payments to
the council any amounts paid by the contractor to an approved apprenticeship program
that can supply apprentices to the site of the public works project. The contractor may
add the amount of the contributions in computing his or her bid for the contract
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(2} At the conclusion of the 2002-03 fiscal year and each fiscal year thereafter, the
California Apprenticeship Council shail distribute training contributions received by the
council under this subdivision, less the expenses of the Division of Appreniiceship
Standards for administering this subdivision, by making grants to approved
apprenticeship programs for the purpose of {raining apprentices. The funds shall be
distributed as follows:

(A) If there is an approved multiemployer apprenticeship program serving the same
craft or trade and geographic area for which the training confributions were made to the
council, a grant to that program shali be made.

(B) If there are two or more approved multiemployer apprenticeship programs serving
the same craft or trade and geographic area for which the training contributions were
made to the council, the grant shall be divided among those programs based on the
number of apprentices registered in each program.

(C) All fraining contributions not distributed under subparagraphs (A) and (B) shall be
used to defray the future expenses of the Division of Apprenticeship Standards.

(3} All training contributions received pursuant to this subdivision shall he deposited in

the Apprenticeship Training Contribution Fund, which is hereby created in the State
Treasury.
Notwithstanding Section 13340 of the Government Code, all money in the
apprenticeship Training Contribution Fund is hereby continuously appropriated for the
purpose of carrying out this subdivision and to pay the expenses of the Division of
Apprenticeship Standards.

(n) The body awarding the contract shall cause to be inserted in the contract
stipulations to effectuate this section. The stipulations shall fix the responsibility of
compliance with this section for all apprenticeable occupations with the prime
contractor.

(o) This section does not apply to contracts of general contractors or to contracts of
specialty contractors not bidding for work through a general or prime contractor when
the contracts of general contractors or those specialty contractors involve less than
thirty thousand dollars ($30,000).

(p) All decisions of an apprenticeship program under this section are subject to
Section 3081.

1813. The contracior or subcontractor shall, as a penalty to the state or political
subdivision on whose behalf the contract is made or awarded, forfeit twenty-five dollars
($25) for each worker employed in the execution of the contract by the respective
contractor or subcontractor for each calendar day during which the worker is required or
permitied to work more than 8 hours in any one calendar day and 40 hours in any one
calendar week in violation of the provisions of this article. In awarding any contract for
public work, the awarding bedy shall cause to be inserted in the contract & stipulation to
this effect. The awarding body shall take cognizance of all violations of this article
committed in the course of the execution of the contract, and shall report them fo the
Division of Labor Standards Enforcement.

1815. Notwithstanding the provisions of Sections 1810 to 1814, inclusive, of this code,
and notwithstanding any stipulation inserted in any contract pursuant to the
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requirements of said sections, work performed by employees of contractors in excess of
8 hours per day, and 40 hours during any one week, shall be permitted upon public
work upon compensation for all hours worked in excess of 8 hours per day at not less
than 11/2 times the basic rate of pay.
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